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- OS. AliImran: 173

“Seek help through patience and prayer. Indeed, Allah is with the patient.”

0OS. Al-Bagarah: 153

” The only limit to our realization of tomorrow is our doubts of today.”
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ABSTRAK

Penelitian ini menguji bagaimana Salary and Benefits, Career Development, Work-Life
Balance , Corporate Image, dan Job Accessibility memengaruhi Long-Term Career Expectation
para fresh graduate, dengan mengeksplorasi fungsi mediasi dari Belief in Job Stability.
Penelitian ini dilatarbelakangi oleh kondisi pasar tenaga kerja yang volatil yang dihadapi oleh
para lulusan perguruan tinggi terkini, yang secara signifikan membentuk pandangan profesional
masa depan mereka. Memasuki dunia kerja setelah menyelesaikan pendidikan tinggi merupakan
tonggak sejarah yang sangat penting bagi para lulusan baru. Fase transisi ini menuntut adaptasi
yang substansial seiring individu berpindah dari lingkungan akademis yang terprediksi ke dalam
lingkungan korporasi yang volatil dan sangat kompetitif. Lebih lanjut, di dalam lanskap
ekonomi kontemporer—yang ditandai oleh disrupsi teknologi yang cepat dan tuntutan industri
yang terus berkembang—mengamankan pekerjaan yang stabil telah menjadi tantangan yang
semakin kompleks bagi para pendatang baru di pasar tenaga kerja. Menggunakan desain kausal
kuantitatif, data empiris dikumpulkan dari 120 fresh graduateyang dipilih melalui teknik
purposive sampling berdasarkan kriteria yang telah ditentukan. Pengumpulan data dilakukan
melalui kuesioner skala Likert lima poin, yang kemudian dianalisis melalui Partial Least
Squares Structural Equation Modeling (PLS-SEM) menggunakan perangkat lunak SmartPLS.
Temuan empiris menunjukkan bahwa Salary and Benefits, Career Development, Work-Life
Balance, Corporate Image, dan Job Accessibility memberikan dampak positif dan signifikan
terhadap Long-Term Career Expectations. Secara bersamaan, hasil penelitian mengindikasikan
bahwa Belief in Job Stability secara positif dan signifikan menentukan ekspektasi tersebut.
Secara krusial, analisis mengungkapkan bahwa Belief in Job Stability menjembatani hubungan
antara Salary and Benefits, Career Development, Work-Life Balance, Corporate Image, Job
Accessibility, dan ekspektasi karier melalui mediasi komplementer. Temuan ini menegaskan
bahwa aspirasi profesional jangka panjang di antara para lulusan baru tidak hanya didorong oleh
atribut pekerjaan yang kasat mata, tetapi juga oleh penilaian kognitif mereka terhadap stabilitas
pekerjaan. Oleh karena itu, perusahaan harus mengoptimalkan manfaat karier eksternal —

termasuk kompensasi, reputasi perusahaan,
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kemajuan karier, aksesibilitas pekerjaan, dan keseimbangan kehidupan kerja—serta mekanisme

psikologis yang memupuk rasa aman.

Kata Kunci: Salary and Benefits, Career Development, Work-Life Balance, Corporate
Image, Job Accessibility, Belief in Job Stability, Long-Term Career Expectations, fresh
graduates, PLS-SEM.
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ABSTRACT

This research examines how Salary and Benefits, Career Development, Work-Life
Balance, Corporate Image, and Job Accessibility influence the Long-Term Career Expectations of
fresh graduates, exploring the mediating function of Belief in Job Stability. The study is prompted
by the volatile labor market conditions encountered by recent university graduates, which
significantly shape their future professional outlooks. Entering the workforce after completing
higher education represents a pivotal milestone for recent graduates. This transitional phase
demands substantial adaptation as individuals shift from a predictable academic setting into a
volatile and highly competitive corporate environment. Furthermore, within the contemporary
economic landscape—marked by swift technological disruptions and evolving industrial
requirements—securing stable employment has become an increasingly complex challenge for
new entrants in the labor market. Utilizing a quantitative causal design, empirical data were
gathered from 120 fresh graduates selected via purposive sampling based on predetermined
criteria. Data collection was carried out through a five-point Likert scale questionnaire, with the
data subsequently analyzed through Partial Least Squares Structural Equation Modeling (PLS-
SEM) using SmartPLS software. The empirical findings demonstrate that Salary and Benefits,
Career Development, Work-Life Balance, Corporate Image, and Job Accessibility exert a positive
and meaningful impact on Long-Term Career Expectations. Concurrently, the results indicate that
Belief in Job Stability positively and significantly determines these expectations. Crucially, the
analysis reveals that Belief in Job Stability bridges the link between Salary and Benefits, Career
Development, Work-Life Balance, Corporate Image, Job Accessibility, and career expectations
through complementary mediation. These insights underscore that long-term professional
aspirations among recent graduates are driven not merely by tangible job attributes but also by
their cognitive appraisal of employment stability. Consequently, enterprises must optimize both
external career benefits—including compensation, corporate reputation, career progression, job
accessibility, and work-life balance—and the psychological mechanisms that foster a sense of

security.



Keywords: Salary and Benefits, Career Development, Work-Life Balance, Corporate Image, Job
Accessibility, Belief in Job Stability, Long-Term Career Expectations, fresh graduates, PLSSEM.
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