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ABSTRAK 

Tujuan dalam penelitian ini adalah mendapatkan informasi mengenai pengaruh 

kemampuan, motivasi, dan kompensasi terhadap kinerja karyawan. Jenis penelitian 

adalah kuantitatif deskriptif. Populasi dalam penelitian ini adalah seluruh karyawan 

PT. Anugrah Jaya Packindo yang berjumlah 47, dan pengambilan sampel 

menggunakan metode sampel jenuh dimana semua populasi dijadikan sebagai 

sampel. Analisis data menggunakan uji asumsi klasik yang  meliputi uji normalitas, 

uji heterokedastisitas, dan uji multikolinearitas. Uji hipotesis dalam penelitian ini 

meliputi uji analisis regresi linier berganda, uji t, uji F, dan uji koefisien 

determinasi. Hasil penelitian pada uji t menunjukkan kemampuan berpengaruh 

positif dan signifikan terhadap kinerja karyawan, motivasi berpengaruh positif dan 

signifikan terhadap kinerja karyawan, dan kompensasi berpengaruh positif dan 

signifikan terhadap kinerja karyawan. Uji F menunjukkan pengaruh secara simultan 

antara variabel kemampuan, motivasi, dan kompensasi terhadap variabel kinerja 

karyawan. 

 

Kata Kunci: Kemampuan, motivasi, kompensasi, kinerja karyawan. 
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ABSTRACT 

The purpose of this research is to obtain information about the effect of ability, 

motivation, and compensation on employee performance. This type of research is 

descriptive quantitative. The population in this study were all employees of PT. 

Anugrah Jaya Packindo, totaling 47, and sampling using the saturated sample 

method where all the population is used as a sample. Data analysis used the classic 

assumption test which included the normality test, heteroscedasticity test, and 

multicollinearity test. Hypothesis testing in this study included multiple linear 

regression analysis tests, t tests, F tests, and tests of the coefficient of determination. 

The results of the research on the t test show the ability to have a positive and 

significant effect on employee performance, motivation has a positive and 

significant effect on employee performance, and compensation has a positive and 

significant effect on employee performance. The F test shows the simultaneous 

effect of the ability, motivation, and compensation variables on employee 

performance variables. 

 

Keywords: Ability, motivation, compensation, employee performance. 
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