
76

DAFTAR PUSTAKA

Adams, G. A., King, L. A., King, D. W., Adams, G. A., King, L. A., & King, D.

W. (1996). Relationships of Job and Family Involvement , Family Social

Support , and Work-Family Conflict With Job and Life Satisfaction. 81(4),

411–420.

Aprianto, R. (2019). Terhadap Kinerja Karyawan Pada Pt Sinar Niaga Sejahtera.

Jurnal Ilmiah Ekonomi Bisnis, 24(1), 58–76.

https://ejournal.gunadarma.ac.id/index.php/ekbis/article/view/1855

Ashar, A., & Harsanti, I. (2016). Hubungan Work Family Conflict Dengan

Quality of Work Life Pada Karyawan Work Family Conflict With Quality

of Work Life in Women Employees of. Jurnal Ilmiah Psikologi, 9(2), 120–

131. https://ejournal.gunadarma.ac.id/index.php/psiko/article/view/1550

Bakker, A. B., Demerouti, E., & Bakker, A. B. (2008). Towards a model of work

engagement. https://doi.org/10.1108/13620430810870476

Batang, I. D. I., Akbar, M. R., & Primatexco, P. T. (2013). Journal of Social and

Industrial Psychology ENGAGEMENT EMPLOYEE. 2(1), 10–18.

Boyar, S. L., & Mosley, D. C. (2007). The relationship between core self-

evaluations and work and family satisfaction: The mediating role of work-

family conflict and facilitation. Journal of Vocational Behavior, 71(2),

265–281. https://doi.org/10.1016/j.jvb.2007.06.001

Buhali, G. A., Margaretha, M., & Maranatha, U. K. (2013). PENGARUH

WORK-FAMILY CONFLICT TERHADAP KOMITMEN

ORGANISASI :13(1), 15–34.

Cain Busser. (2017). Article information : Executive chefs’ calling: effect on

engagement, work-life balance and life satisfaction.



77

Carlson, D. S., Grzywacz, J. G., & Zivnuska, S. (2009). NIH Public Accessis

work family balance more than conflict and enrichment. NIH Public Acces,

May 2014. https://doi.org/10.1177/0018726709336500

Crawford, M., & Popp, D. (2003). Sexual double standards: A review and

methodological critique of two decades of research. Journal of Sex

Research, 40(1), 13–26. https://doi.org/10.1080/00224490309552163

Diener, E., & Lucas, R. E. (2015). National Accounts of Subjective Well-Being.

November. https://doi.org/10.1037/a0038899

Eli, M., Badrun, K., & Tin, R. (2018). The Online Journal of New Horizons in

Education. The Online Journal of New Horizons in Education, 8(4), 63–72.

Emmons, R., & Psycarticles, P. A. (1985). Review of the Satisfaction With Life

Scale William Pavot ; Ed Diener. July 2017.

https://doi.org/10.1207/s15327752jpa4901

Fisher, G. G., Bulger, C. A., & Smith, C. S. (2009). Beyond Work and Family :

A Measure of Work / Nonwork Interference and Enhancement Beyond

Work and Family : A Measure of Work / Nonwork Interference and

Enhancement. October. https://doi.org/10.1037/a0016737

Forces, S. (2014). Role Theory : Expectations , Identities , and Behaviors . by

Bruce J . Biddle Review by : Francis M . Sim 1224 / Social Forces Volume

60 : 4 , June 1982. OXFORD JOURNALS, 60(4), 1224–1226.

Frone, M. R. (2000). Work-Family Conflict and Employee Psychiatric

Disorders : The National Comorbidity Survey. Journal Of Applied

Psychology, 85(6), 888–895.

Gatot Satrio Dirgantoro, D. R. (2018). Pengaruh Karakteristik Pekerjaan,

Budaya Organisasi, Dan Kepuasan Kerja Pada Komitmen Organisasional.

Jurnal Studi Manajemen Organisasi, 14(2), 11.

https://doi.org/10.14710/jsmo.v14i2.21377



78

Grandey, A. A., & Cropanzano, R. (1999). The Conservation of Resources

Model Applied to Work – Family Conflict and Strain. October 2017.

https://doi.org/10.1006/jvbe.1998.1666

Greenhaus, J. H., & Beutell, N. J. (1985). Sources of Conflict between Work and

Family Roles. The Academy of Management Review, 10(1), 76–88.

https://doi.org/10.2307/258214

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The relation between

work – family balance and quality of life. Journal of Vocational Behavior,

63, 510–531. https://doi.org/10.1016/S0001-8791(02)00042-8

Greenhaus, J. H., & Powell, G. N. (2015). When Work And Family Are Allies : A

Theory Of Work-Family Enrichment WHEN WORK AND FAMILY ARE

ALLIES : A THEORY OF WORK-FAMILY ENRICHMENT. February.

https://doi.org/10.5465/AMR.2006.19379625

Haar, J. M., Russo, M., Suñe, A., & Ollier-malaterre, A. (2014). Outcomes of

work – life balance on job satisfaction , life satisfaction and mental health :

A study across seven cultures. Journal of Vocational Behavior, 85(3), 361–

373. https://doi.org/10.1016/j.jvb.2014.08.010

Hakanen, J. J., & Schaufeli, W. B. (2012). Do burnout and work engagement

predict depressive symptoms and life satisfaction ? A three-wave seven-

year prospective study. Journal of Affective Disorders, 141(2–3), 415–424.

https://doi.org/10.1016/j.jad.2012.02.043

James K. Harter, Frank L. Schmidt,  and C. L. M. K. (2002). WELL-BEING IN

THE WORKPLACE AND ITS RELATIONSHIP TO BUSINESS

OUTCOMES. AMerican Psychological Association, January, 205–224.

Kahn, W. A., & Kahn, W. A. (2013). Psychological Conditions of Personal

Engagement and Disengagement at Work PSYCHOLOGICAL



79

CONDITIONS OF PERSONAL ENGAGEMENT AND DISENGAGEMENT

AT WORK. 33(4), 692–724.

Mihelič, K. & M. T. (2014). Work-Family Conflict : A Review Of. 18(1), 15–26.

mujiasih. (2015). HUBUNGAN ANTARA PERSEPSI DUKUNGAN

ORGANISASI (PERCEIVED ORGANIZATIONAL SUPPORT) DENGAN

KETERIKATAN KARYAWAN (EMPLOYEE ENGAGEMENT) Endah

Mujiasih. 14(1), 40–51.

Netemeyer, R. G., & Boles, J. S. (1996). Development and Validation of Work-

Family Conflict and Family-Work Conflict Scales. Journal of Applied

Psychology, 81(August), 400–410. https://doi.org/10.1037/0021-

9010.81.4.400

Oshio, T. (2012). Gender Differences in the Associations of Life Satisfaction

with Family and Social Relations Among the Japanese Elderly. 259–274.

https://doi.org/10.1007/s10823-012-9169-y

Polo-vargas, J. D., & Fernández-ríos, M. (2019). Relationships Between Work

Design , Engagement , and Life Satisfaction. Psicologia Desde El Caribe,

February, 98–108. https://doi.org/10.14482/psdc.35.4.158.74

Rangarajan, B. (2017). Work Life Balance of Women Employees. November.

rimba Eka Handini, Siti Farida Haryoko, A. Y. (2014). Hubungan antara Work-

Family Conflict dan Keterikatan Kerja pada Ibu Bekerja [ Relationship

between Work-Family Conflict and Work Engagement. Jurnal NOETIC

Psychology, 4(July).

Schaufeli, W. B., & Bakker, A. B. (2004). Job demands , job resources , and

their relationship with burnout and engagement : a multi-sample study.

315(August 2003), 293–315.

Shin, D. C. (2017). Avowed happiness as an overall assessment of the quality of



80

life Avowed Happiness as an Overall Assessment of the Quality of Life

Author ( s ): D . C . Shin and D . M . Johnson Published by : Springer

Stable URL : http://www.jstor.org/stable/27521880. January 1978.

https://doi.org/10.1007/BF00352944

Sue Campbell Clark. (2000). A new Theory of work family balance (pp. 747–

770).

Sugiyono. (2010). prof. dr. sugiyono, metode penelitian kuantitatif kualitatif dan

r&d. intro ( PDFDrive ).pdf.

Tan, L. T. H., Lee, L. H., Yin, W. F., Chan, C. K., Abdul Kadir, H., Chan, K. G.,

& Goh, B. H. (2015). Traditional uses, phytochemistry, and bioactivities of

Cananga odorata (ylang-ylang). Evidence-Based Complementary and

Alternative Medicine, 2015. https://doi.org/10.1155/2015/896314

Taşdelen-Karçkay, A., & Bakalım, O. (2017). The mediating effect of work–life

balance on the relationship between work–family conflict and life

satisfaction. Australian Journal of Career Development, 26(1), 3–13.

https://doi.org/10.1177/1038416216682954

Yadav, D. K. (2017). WORK LIFE BALANCE OF FEMALES EMPLOYEES:

A CASE STUDY. International Research Journal of Mathemathics,

Engineering and IT, 4(1), 34–42.

https://www.researchgate.net/profile/Dharmendra_Yadav17/publication/31

3678763_EXACT_DEFINITION_OF_MATHEMATICS/links/58f4d86f45

8515ff23b551a0/EXACT-DEFINITION-OF-MATHEMATICS.pdf

Yang, W., Ying, C., JiaLiang, F., & Lie, W. (2012). Work-family conflict and

burnout among Chinese female nurses: the mediating effect of

psychological capital. BMC Public Health, 12(915).

http://www.biomedcentral.com/content/pdf/1471-2458-12-915.pdf

Yousef, D. A., Adams, G. A., King, L. A., & King, D. W. (2000).



81

Organizational commitment: A mediator of the relationships of leadership

behavior with job satisfaction and performance in a non-western country.

Journal of Managerial Psychology, 81(4), 6–24.

https://doi.org/10.1037/0021-9010.81.4.411


