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ABSTRAK

Penelitian ini bertujuan menganalisis pengaruh Budaya Organisasi, Komitmen
Organisasi, dan Motivasi Terhadap Kinerja Karyawan (Studi kasus pada PG. Soedhono
Ngawi). Jenis penelititan ini yaitu penelitian kuantitatif, dengan populasi karyawan PG.
Soedhono. Teknik pengambilan sample menggunakan probability sampling, dengan
jumlah sample sebanyak 82 responden. Teknik pengumpulan data menggunakan
kuisioner yang distribusikan melalui whatsapp secara online. Berdasarkan hasil olah
data menggunakan aplikasi SPSS versi 25 diperoleh bawasannya variabel budaya
organisasi berpengaruh positif signifikan terhadap kinerja karyawan, variabel komitmen
organisasi berpengaruh positif signifikan terhadap kinerja karyawan. variabel motivasi
berpengaruh positif signifikan terhadap kinerja karyawan. Secara simultan ketiga
variabel independen tersebut mempengaruhi variabel dependen.

Kata kunci: Budaya Organisasi, Komitmen Organisasi, Motivasi, Kinerja Karyawan
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ABSTRACT

This study aims to analyze the influence of Organizational Culture, Organizational
Commitment, and Motivation on Employee Performance (Case study at PG. Soedhono
Ngawi). This type of research is quantitative research, with a population of PG
employees. Soedhono. The sampling technique used is probability sampling, with a
total sample of 82 respondents. The data collection technique uses a questionnaire
which is distributed via whatsapp online. Based on the results of data processing using
the SPSS version 25 application, it was found that the organizational culture variable
had a significant positive effect on employee performance, the organizational
commitment variable had a significant positive effect on employee performance.
motivation variable has a significant positive effect on employee performance.
Simultaneously the three independent variables affect the dependent variable.

Keywords: Organizational Culture, Organizational Commitment, Motivation,
Employee Performance
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