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Abstrak 

Penelitian bertujuan mengetahui hubungan motivasi kerja dan kepuasan kerja 

dengan kinerja karyawan. Metode Penelitian memakai kuantitatif deskriptif. 

Subjek dan sampel dari penelitian yaitu pegawai/ staff/ karyawan PT. S sejumlah 

150 responden. Penelitian ini menggunakan teknik Cluster Accident Random 

Sampling untuk menentukan sampel. Analisa data dalam pengujian hipotesis yang 

dipakai yaitu metode analisis regresi berganda. Teknik untuk memperoleh data 

dilakukan dengan kuesioner. Skala yang digunakan adalah kepuasan kerja, 

motivasi kerja dan kinerja karyawan. Hasil membuktikan ada hubungan sama 

antara kepuasan kerja dan  motivasi kerja dengan kinerja karyawan. 
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Abstract 

This study aims to find relationship between job satisfaction and work motivation 

with the performance of employees. Research methods use descriptive 

quantitative. Subjects and samples from the study are employees / staff / 

employees of PT. S numbered 150 respondents. This study used cluster accident 

random sampling to determine samples. Data analysis in hypothesis testing used is 

a method of multiple regression analysis. Techniques for obtaining data are done 

by questionnaire. The scale used is job satisfaction, job motivation and employee 

performance. The results prove there is a relationship between job satisfaction and 

work motivation to employee performance. 

 

Keywords: job satisfaction, job motivation and employee performance 

  

 

 

 

 

 




