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KOMPETENSI, REWARD, DAN PUNISHMENT PENGARUHNYA TERHADAP 

KINERJA KARYAWAN MELALUI DISIPLIN KERJA SEBAGAI VARIABEL 

INTERVENING 

(Kasus Pada Perusahaan Pt. Putera Griya Sentosa). 

 

Abstrak 

Vivit Syarafina. Kompetensi, Reward, Dan Punishment Pengaruhnya Terhadap 

Kinerja Karyawan Melalui Disiplin Kerja Sebagai Variabel Intervening (Kasus 

Pada Perusahaan PT. Putera Griya Sentosa). Tujuan penelitian ini adalah untuk 

Menganalisis pengaruh kompetensi, reward dan punishment terhadap kinerja karyawan 

yang dimediasi oleh disiplin kerja karyawan PT. Putera Griya Sentosa (PGS). Penelitian 

ini merupakan jenis penelitian kuantitatif. Populasi penelitian ini adalah seluruh karyawan 

PT. Putera Griya Sentosa. Sampel penelitian ini adalah seluruh populasi karyawan PT. 

Putera Griya Sentosa sebanyak 42 karyawan melalui teknik sampling jenuh yaitu teknik 

penentuan sampel yang disebar ke semua anggota populasi. Kemudian dilakukan analisis 

data menggunakan pendekatan Partial Least Square (PLS) – SEM dengan bantuan 

software SmartPLS versi 3.3.2. Hasil penelitian menunjukkan bahwa: (1) Kompetensi 

tidak berpengaruh terhadap kinerja karyawan dan tidak dimediasi oleh disiplin kerja. (2) 

Reward berpengaruh terhadap kinerja karyawan dan dimediasi oleh disiplin kerja. (3) 

Punishment tidak berpengaruh terhadap kinerja karyawan dan tidak dimediasi oleh 

disiplin kerja. (4) Disiplin kerja berpengaruh terhadap kinerja karyawan. 

 

Kata Kunci: Kinerja Karyawan, Disiplin Kerja, Kompetensi, Reward, Punishment 

 

Abstract 

Vivit Syarafina. The influence of competence, reward, and punishment on employee 

performance through job discipline as intervening variable (Case on PT. Putera Griya 

Sentosa Company). The purpose of this study is to analyse the influence of competence, 

reward and punishment on the performance of employees mediated by employee job 

discipline PT. Putera Griya Sentosa Company. This research is a type of quantitative 

research. This research population is the entire employees of PT. Putera Griya Sentosa 

Company. This research sample is the entire population of PT. Putera Griya Sentosa 

employees as many as 42 employees through saturated sampling techniques with 

determination of samples spread to all members of the population. Then the data 

analysed using the Partial Least Square (PLS) – SEM with the help of software SmartPLS 

version 3.3.2. The research results show that: (1) Competence has no effect on employee 

performance and is not mediated by job discipline. (2) Reward influential to employee 

performance and mediated by job discipline. (3) Punishment has no effect on employee 

performance and is not mediated by job discipline. (4) Job discipline influential on 

employee performance. 

 

Keywords: Employee Performance, Job Discipline, Competence, Reward, Punishment 
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