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ABSTRAKSI 

 

 

Penelitian ini bertujuan untuk mengetahui pengaruh pengetahuan, 
kemampuan, dan pengalaman kerja terhadap kinerja karyawan. Populasi 
dalam penelitian ini adalah karyawan Indonesia Miki Indistries sedangkan 
sampel yang diteliti sebanyak 120 responden. Berdasarkan hasil penelitian 
membuktikan bahwa terdapat pengaruh antara pengetahuan, kemampuan, dan 
pengalaman kerja terhadap kinerja karyawan. Sedangkan hasil analisis uji F 
diketahui bahwa pengetahuan, kemampuan dan pengalaman kerja berpengaruh 
secara simultan terhadap kinerja karyawan. 

 
Kata kunci: Pengetahuan, Kemampuan dan Pengalaman dan Kinerja. 
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ABSTRACT 

 
 

This study aims to determine the effect of knowledge on employee, 

ability, and work experience on employee performance. The population in this 

study were Indonesia Miki Indistries employees, While the sample studied was 

120 respondents. Basen on the research results prove that there is an influence 

between knowledge, ability on performance, and experience on performance. 

While the results of the F test analysis show that knowledge, abilities and 

work experience simultaneously influence employee performance. 

 
 

Kayword : Knowledge, Ability and Experience and Performance. 
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