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HUBUNGAN ANTARA KOMITMEN ORGANISASI DENGAN KINERJA
KARYAWAN PT. ECO SMART GARMENT INDONESIA BOYOLALI

ABSTRAK

Penelitian ini bertujuan untuk mengetahui hubungan antara komitmen
organisasi dengan kinerja karyawan. Subjek penelitian ini adalah karyawan PT
Eco Smart Garment Indonesia Boyolali yang berjumlah 50 orang. Teknik
pengambilan sampel dalam penelitian ini menggunakan quota sampling.
Penelitian ini menggunakan pendekatan kuantitatif. Alat pengumpulan data
menggunakan skala yakni skala komitmen organisasi dan skala kinerja karyawan.
Analisis data dilakukan dengan analisis Product Moment menggunakan program
bantu SPSS 16.0 for windows. Hasil penelitian menunjukkan bahwa nilai koefisien
korelasi (r) sebesar 0,3870, dengan sig. (2-tailed) sebesar p= 0,003 (p < 0,01) yang
artinya terdapat hubungan positif yang sangat signifikan antara komitmen
organisasi dengan kinerja karyawan. Hubungan positif yang sangat signifikan
dalam penelitian ini menunjukkan bahwa semakin tinggi komitmen organisasi
karyawan maka semakin tinggi kinerja karyawan tersebut. Begitupun sebaliknya,
semakin rendah komitmen organisasi karyawan maka semakin rendah kinerja
karyawan.

Kategori komitmen organisasi tergolong sedang dengan rerata empirik
(RE) sebesar 55,42 dan rerata hipotetik (RH) sebesar 50 sedangkan kategori
kinerja karyawan tergolong cukup dengan rerata empiric (RE) sebesar 107,56 dan
rerata hipotetik (RH) sebesar 100. Sumbangan efektif dari kedua variabel
ditunjukkan dengan koefisien determinan r* = (0,387)> , yang berarti bahwa
variabel komitmen organisasi mempengaruhi variabel kinerja karyawan sebesar
14,97% dan 85,03% sisanya dipengaruhi oleh faktor-faktor lain selain komitmen
organisasi.

Kata kunci : Komitmen Organisasi, Kinerja Karyawan
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ABSTRACT

This study aims to determine the relationship between organizational
commitment and employee performance. The subjects of this study were 50
employees of PT Eco Smart Garment Indonesia Boyolali. The sampling technique
used in this study was quota sampling. This study uses a quantitative approach.
The data collection tool uses a scale, namely the scale of organizational
commitment and the scale of employee performance. Data analysis was performed
by using Product Moment analysis using SPSS 16.0 for windows. The results
showed that the correlation coefficient (r) was 0.3870, with sig. (2-tailed) of p =
0.003 (p < 0.01), which means that there is a very significant positive relationship
between organizational commitment and employee performance. A very
significant positive relationship in this study shows that the higher the employee's
organizational commitment, the higher the employee's performance. Likewise, the
lower the employee's organizational commitment, the lower the employee's
performance.

The category of organizational commitment is classified as moderate with
an empirical mean (RE) of 55.42 and a hypothetical average (RH) of 50, while the
employee performance category is classified as sufficient with an empiric average
(RE) of 107.56 and a hypothetical average (RH) of 100. Effective contribution The
two variables are indicated by the determinant coefficient of r2 = (0.387) 2, which
means that the organizational commitment variable affects the employee
performance variable by 14.97% and the remaining 85.03% is influenced by other
factors besides organizational commitment.

Keywords: Organizational Commitment, Employee Performance





