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HUBUNGAN ANTARA PERSEPSI TERHADAP KOMPENSASI DAN 

DUKUNGAN ORGANISASI DENGAN KOMITMEN ORGANISASI PADA 

PEGAWAI 

Adelina Atriana 

adelinaatriana@gmail.com 

Muhammad Amir 

Fakultas Psikologi 

Universitas Muhammadiyah Surakarta 

Abstrak 

Penelitian ini bertujuan untuk mengetahui hubungan antara persepsi terhadap 

kompensasi dan dukungan organisasi dengan komitmen organisasi di Dinas 

Pemberdayaan Masyarakat dan Desa Kab. Karanganyar. Subjek dalam penelitian 

ini adalah pegawai Dinas Pemberdayaan Masyarakat dan Desa Kab. Karanganyar 

yang berjumlah 38 orang. Teknik pengambilan sampel menggunakan sampling 

jenuh. Alat pengumpulan data yang digunakan dalam penelitian ini adalah skala 

persepsi terhadap kompensasi, persepsi dukungan organisasi, dan komitmen 

organisasi. Analisis data dilakukan dengan analisis regresi berganda 

menggunakan program bantu SPSS for windows. Berdasarkan analisis data antara 

variabel persepsi terhadap kompensasi, persepsi dukungan organisasi, dan 

komitmen organisasi diperoleh nilai Fhitung sebesar 8.093 dan sig. (p) sebesar 

0.001 (p<0.01), yang menunjukkan ada hubungan positif yang  sangat signifikan 

antara persepsi terhadap kompensasi dan dukungan organisasi dengan komitmen 

organisasi pada pegawai. Hal ini berarti, semakin tinggi tingkat persepsi terhadap 

kompensasi dan dukungan organisasi maka semakin tinggi pula tingkat komitmen 

organisasi.  

Kata Kunci : persepsi terhadap kompensasi, persepsi dukungan organisasi, 

komitmen organisasi  
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RELATIONSHIP BETWEEN THE PERCEPTION OF COMPENSATION 

AND PERCEIVED ORGANIZATIONAL SUPPORT WITH 

ORGANIZATIONAL COMMITMENT AT EMPLOYEE 

Adelina Atriana 

adelinaatriana@gmail.com 

Muhammad Amir 

Faculty of Psychology 

Muhammadiyah University of Surakarta 

Abstract 

This study aims to determine the relationship between perceptions of 

compensation and perceived organizational support with organizational 

commitment in the Office of Community Empowerment and Village District 

Karanganyar. The subjects in this study were employees of the Community 

Empowerment Office and the Village District Karanganyar, amounting to 38 

people. The sampling technique uses saturated sampling. Data collection tools 

used in this study are the scale of perception of compensation, perception of 

organizational support, and organizational commitment. Data analysis was 

performed by multiple regression analysis using the SPSS for windows program. 

Based on data analysis between the variables of perception of compensation, 

perception of organizational support, and organizational commitment, the Fcount 

value of 8093 and sig was obtained. (p) equal to 0.001 (p <0.01), which indicates 

that there is a very significant positive relationship between perceptions of 

compensation and organizational support with organizational commitment to 

employees. This means, the higher the level of perception of compensation and 

organizational support, the higher the level of organizational commitment. 

Keywords: perception of compensation, perceived organizational support, 

organizational commitment 
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