DAFTAR PUSTAKA

Arikunto, Suhrsimi,. (2006). Metodologi penelitian. Yogyakarta: Bina Aksara.

Aslam. Rabia., & Sagadat. Shama,. (2011). Investigating the Relationship of
Organizational Justice on Organizational Citizenship Behavior among
Teaching Staff of University of the Punjab. Dalam European Journal of
Scientific Research. Vol.57. No.01. 53-67.

Dikshit. A. Y., & Dikshit. P. A,. (2014). An Investigation in Organizational
Citizenship Behavior of Managers As Perceived By Senior Officers with
Leadership Roles & Responsibilities. Dalam International Journal of
Advance Research in Computer Science and Management Studies. VVol.2.
No0.02. 47-51.

Farlin, D., & Sweeney, P,. (1992). Distributive and procedural justice as predictors
of satisfaction with personal and organizational outcomes. Dalam
Academy of Management Journal 35. 626-637.

Ghozali, Imam,. (2011). Aplikasi Analisis Multivariate Dengan Program SPSS.
Semarang : BP Universitas Diponegoro.

Greenberg. Jerald,. (1990). Organizational Justice: Yesterday, Today and
Tomorrow. Dalam Journal of Management. VVol. 16. No.2. 399-432.

Hans. Arvind., Mubeen. Soofi. A., & Al-Badi. Ameera. H. H,. (2015). Antecedents
of Organizational Citizenship Behavior (OCB) in Banking Sector of
Sultanate Oman. Dalam International Journal in Management and Social
Science. Vol.03. No.01.

Igbal. H. K., Aziz. Umair., Tasawar. Anam,. (2012). Impact of Organizational
Justice on Organizational Citizenship Behavior: An Empirical Evidence
from Pakistan. Dalam World Applied Sciences Journal. Vol.19. No.9.
1348-1354.

Ivancevich. J. M., Konopaske. R., & Matteson. M. T,. (2009). Perilaku dan
Manajemen Organisasi. Jakarta: Penerbit Erlangga. Edisi Ketujuh. Jilid 1.

Judeh. Mahfuz,. (2012). Examining the Relationship between Organizational
Justice, Job Security, and Organizational Citizenship Behavior in the
Jordanian Bank: A Structural Equation Modeling Perspective. Dalam
Jordan Journal of Business Administration, VVol.08. No.03. 581-602.

Mansour. Mourad,. (2014). Organization Justice, Support and Trust: Evidence
from Saudi Companies. Dalam Journal of Economics, Business and
Management. Vol.02. No.01. 22-25.

Mathur. Padmakumari,. (2013). Organizational Justice and Organizational
Citizenship Behavior among Store Executives. Dalam Human Resource
Managemen Research. VVol.03. No0.04. 124-149.

Moorman. R. H,. (1991). Relationship Between Organizational Justice and
Organizational Citizenship Behaviors: Do Fairness Perceptions Influence
Employee Citizenship?. Dalam Journal of Applied Psychology. Vol.76.
No.6. 845-855.

Niehoff. Brian. P., & Moorman. Robert. H,. (1993). Justice As a Mediator Of The
Relationship Between Methods Of Monitoring and Organizational
Citizenship Behavior. Dalam Academy of Managemet Journal. Vol.36.
No.3. 527-556.



Noruzy. A., Shatery. K., Rezazadeh. A., & Shirkouhi,. (2011). Investigation the
relationship between organizational justice, and organizational
citizenship behavior: The mediating role of perceived organizational
support. Dalam Indian Journal of Science and Technology.Vol.04. No.07.

Oge. Monanu., Emmanuel. O. I., Mmaduabuchi. E. M., & Anene. O. P,. (2014).
Organizational Justice and Organizational Citizenship Behaviours among
Academic Staff of Private Universities in Southeast Nigeria. Dalam
Journal of Economics and Sustainable Development. Vol. 5. No. 21. 12-
23.

Organ. D. W., & Ryan. Katherine,. (1995). A Meta-Analytic Review Of Attiduninal
and Dispotional Predictors of Organizational Citizenship Behavior.
Dalam Personal Psychologi. VVol.48. No.04. 775-802.

Organ. D. W,. (1997). Organizational Citizenship Behavior It’s Construct Clean-
Up Time. Dalam Human Performance. VVol.10. No.02. 85-97.

Rangriz. Hassan,. (2012). Relationship between Organizational Justice and
Organizational Citizenship Behavior in Iran. Dalam Kuwait Chapter of
Arabian Journal of Business and Management Review. Vol.1. No.11. 43-
51.

Robbins. S. & Judge. T. A,. (2008). Perilaku Organisasi (Organizational Behavior).
Salemba Empat. Edisi 12.

Sinambela. Lijan. P,. (2012). Kinerja Pegawai Teori Pengukuran dan Implikasi.
Yogyakarta: Graha llmu. Edisi Pertama.

Sugiyono,. (2005). Metode Penelitian Kuantitatif Kualitatif dan R&D. Bandung.

Sugiyono,. (2009). Metode Penelitian Administrasi .Bandung.

Sugiyono,. (2010). Metode Penelitian Pendidikan. Bandung: Alfabeta.

Tambe. S., & Shanker. M,. (2014). A Study of Organizational Citizenship
Behaviour (OCB) and ItsDimensions: A Literature Review. Dalam
International Research Journal of Business and Management. VVol.01. 67-
73.

Usmani. Sania., & Jamal. Siraj,. (2013). Impact of Distributive Justice, Procedural
Justice, Interactional Justice, Temporal Justice, Spatial Justice on Job
Satisfaction of Banking Employees. Dalam Review of Integrative Business
& Economics Research. Vol.02. No.01.



