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ABSTRAK

Dwi Purwanti/A210150051. Kontribusi Motivasi Kerja Guru dan Kepemimpinan
Kepala Sekolah terhadap Kinerja Guru di SMA Muhammadiyah 1 Surakarta.
Skripsi. Fakultas Keguruan dan limu Pendidikan, Universitas Muhammadiyah Surakarta,
2019.

Penelitian ini bertujuan untuk mengetahui: (1) Kontribusi motivasi kerja guru terhadap
kinerja guru di SMA Muhammadiyah 1 Surakarta. (2) Kontribusi kepemimpinan kepala
sekolah terhadap kinerja guru di SMA Muhammadiyah 1 Surakarta. (3) Kontribusi
motivasi kerja guru dan kepemimpinan kepala sekolah terhadap kinerja guru di SMA
Muhammadiyah 1 Surakarta. Jenis penelitian adalah kuantitatif menggunakan disain
survey. Populasi dalam penelitian ini adalah guru SMA Muhammadiyah 1 Surakarta
sebanyak 55 responden. Penelitian ini merupakan penelitian populasi karena jumlah
sampel kurang dari 100, sehingga semua populasi dijadikan sampel yaitu sebanyak 55
guru di SMA Muhammadiyah 1 Surakarta. Teknik pengumpulan data penelitian ini yaitu
dokumentasi dan angket. Analisis data menggunakan teknik regresi ganda meliputi uji-F,
uji-t, uji R?, Sumbangan Relatif (SR) dan Sumbangan Efektif (SE). Berdasarkan hasil
analisis data, persamaan regresi linier ganda menunjukkan Y = 26,494 + 0,461X; +
0,284X,. Persamaan tersebut menunjukkan bahwa  motivasi kerja guru dan
kepemimpinan kepala sekolah berpengaruh terhadap kinerja guru. Kesimpulan yang dapat
diambil adalah. (1) Kontribusi Motivasi kerja guru terhadap kinerja guru, dibuktikan
dengan nilai thitung>ttavel Yaitu 3,431 > 2,006 dan nilai probabilitas sebesar 0,001<0,05. (2)
Kontribusi kepemimpinan kepala sekolah terhadap kinerja guru dibuktikan dengan nilai
thitung>ttabel Yaitu 2,277 > 2,006 dan nilai probabilitas sebesar 0,027<0,05. (3) Kontribusi
motivasi kerja guru dan kepemimpinan kepala sekolah terhadap kinerja guru dibuktikan
dengan nilai Fhitung>Ftavel Yaitu 11,291>3,17 dan nilai probabilitas sebesar 0,00<0,05. (4)
Variabel motivasi kerja guru memberikan SR 62% dan SE 18,8%. Variabel
kepemimpinan kepala sekolah memberikan SR 38% dan SE 11,5%. Koefesien
Determinasi (R?) sebesar 0,303 atau sebesar 30,3%, artinya variabel motivasi kerja guru
dan kepemimpinan kepala sekolah memberi pengaruh sebesar 30,3 % sedangkan sisanya
69,7% dipengaruhi oleh variabel lain.

Kata kunci: motivasi kerja guru, kepemimpinan kepala sekolah, kinerja guru.
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ABSTRACT

Dwi Purwanti/A210150051. Contribution of Teacher's Work Motivation and
Principal’'s Leadership to Teacher Performance in Surakarta 1 Muhammadiyah
High School. Thesis. Faculty of Teacher Training and Education, University of
Muhammadiyah Surakarta, 2019.

This study aims to determine: (1) The contribution of teacher work motivation to teacher
performance in SMA Muhammadiyah 1 Surakarta. (2) The contribution of the principal's
leadership to the performance of teachers in Muhammadiyah 1 Senior High School
Surakarta. (3) Contribution of teacher's work motivation and headmaster's leadership to
the performance of teachers in Surakarta 1 Muhammadiyah High School. This type of
research is quantitative using survey design. The population in this study were 55
Muhammadiyah 1 Surakarta high school teachers. This study is a population study
because the number of samples is less than 100, so that all populations are sampled, as
many as 55 teachers in SMA Muhammadiyah 1 Surakarta. The data collection techniques
of this research are documentation and questionnaire. Data analysis used multiple
regression techniques including F-test, t-test, R2 test, Relative Donation (SR) and
Effective Donation (SE). Based on the results of data analysis, the multiple linear
regression equation shows. The equation shows that the teacher's work motivation and
school principal's leadership influence the teacher's performance. The conclusion that can
be drawn is. (1) Contribution of teacher's work motivation to teacher's performance, as
evidenced by the value of teount> tranle that is 3.431> 2.006 and the probability value of
0.001 <0.05. (2) The contribution of the principal's leadership to the teacher's performance
is evidenced by the value of teount> tiante that is 2.277> 2.006 and the probability value of
0.027 <0.05. (3) The contribution of teacher's work motivation and headmaster's
leadership to the teacher's performance is evidenced by the value of Feount> Ftable Which is
11.291> 3.17 and the probability value of 0.00 <0.05. (4) The variable work motivation
of teachers gives SR 62% and SE 18.8%. The school leadership variable gives SR 38%
and SE 11.5%. The coefficient of determination (R2) is 0.303 or 30.3%, meaning that the
teacher’s work motivation and school leadership variables are 30.3% while the remaining
69.7% is influenced by other variables.

Keywords: teacher work motivation, principal's leadership, teacher's performance.
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