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ABSTRAK

Tujuan dari penelitian ini untuk mengidentifikasi pengaruh disiplin kerja
dan motivasi terhadap kinerja karyawan. Populasi dari penelitian ini adalah
karyawan PT. Bank Rakyat Indonesia Kanca Slamet Riyadi yang berjumlah 310
karyawan dan sampel diambil sebanyak 80 responden. Berdasarkan hasil penelitian
disiplin kerja mempunyai pengaruh yang signifikan terhadap kinerja. Motivasi
mempunyai pengaruh yang signifikan terhadap kinerja. Sedangkan hasil analisis F
test diketahui secara bersama-sama variabel disiplin kerja dan motivasi

berpengaruh terhadap kinerja.

Kata Kunci : Disiplin Kerja, Motivasi dan Kinerja.

ABSTRACT

The purpose of this study is to improve work motivation and motivation on
the performance of employees. The population of this study are employees of PT.
Bank Rakyat Indonesia Kanca Slamet Riyadi which was taken 310 employees and
the sample was taken as many as 80 respondents. Based on the results of the study,
work discipline has an important meaning for performance. Motivation has a
significant influence on performance. While the results of the analysis, F test,

shared variables, work discipline and motivation on performance.

Keywords: Work Discipline, Motivation and Performance.
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