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ABSTRAK

This study aims to examine the effect of participatory budgeting,
performance measurement systems, procedural justice, distributive justice on the
managerial performance of the Surakarta City education and training staff
(BKPPD). An organization will always try to improve managerial performance in
the hope that what is the goal of the organization is achieved. This research
method uses a multiple regression analysis model. The results of this study
indicate that participatory budgeting and distributive justice affect managerial
performance. While the system of measuring performance and distributive justice
has no effect on managerial performance.

Keywords: managerial performance, participatory budgeting, performance
measurement systems, procedural justice, distributive justice.
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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh penganggaran partisipatif,
sistem pengukuran kinerja, keadilan prosedural, keadilan distributif terhadap
kinerja manajerial staf pendidikan dan pelatihan Kota Surakarta (BKPPD). Suatu
organisasi akan selalu berusaha meningkatkan kinerja manajerial dengan harapan
apa yang menjadi tujuan organisasi tercapai. Metode penelitian ini menggunakan
model analisis regresi berganda. Hasil penelitian ini menunjukkan bahwa
penganggaran partisipatif dan keadilan distributif mempengaruhi kinerja
manajerial. Sedangkan sistem pengukuran kinerja dan keadilan distributif tidak
berpengaruh terhadap kinerja manajerial.

Kata kunci: kinerja manajerial, penganggaran partisipatif, sistem
pengukuran kinerja, keadilan prosedural, keadilan distributif.
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