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ABSTRAK

Pekerja Outsourcing merupakan pekerja yang memiliki hubungan kerja dengan
perusahaan penyedia jasa outsourcing dengan penempatan kerja di area kerja
perusahaan pengguna jasa outsourcing yang sebelumnya telah mengikatkan diri
dengan hubungan kerja antara perusaaan penyedia jasa outsourcing dengan
perusahaan pengguna jasa outsourcing. Penelitian ini bertujuan mengetahui
konstruksi hukum perjanjian kerja sistem outsourcing antara pekerja outsourcing
dengan perusahaan penyedia jasa outsourcing pada PT. Makmur Jaya Sragen,
mengetahui kesesuaian antara perjanjian kerja sistem outsourcing antara pekerja
outsourcing dengan perusahaan penyedia jasa outsourcing pada PT. Makmur Jaya
Sragen dengan aturan yang terdapat dalam Undang-Undang Ketenagakerjaan dan
mengetahui tanggung jawab hukum jika perjanjian outsourcing dilanggar oleh
salah satu pihak. Penelitian ini menggunakan pendekatan doktrinal atau normatif,
karena dalam penelitian ini yang diteliti kaidah-kaidah hukum, asas hukum, aspek
hukum, dalam perjanjian kerja sistem outsourcing pada PT. Makmur Jaya Sragen.
Jenis penelitian deskriptif karena untuk menggambarkan atau menjelaskan data
seteliti mungkin tentang konstruksi hukum dalam perjanjian kerja dengan sistem
outsourcing antara pekerja outsourcing dengan perusahaan penyedia jasa dalam
hal ini PT. Makmur Jaya Sragen. Hasil penelitian menunjukan perjanjian kerja
sistem outsourcing antara perusahaan penyedia jasa outsourcing dengan pekerja
outsourcing pada PT. Makmur Jaya Sragen tidak sesuai dengan pasal 59, pasal 66
ayat (1), pasal 66 ayat (2) huruf b dan pasal 66 ayat (4) Undang-Undang Nomor
13 Tahun 2003 tentang Ketenagakerjaan. Perjanjian Kerja Sistem Outsourcing
antara Pekerja Outsourcing dengan Perusahaan Penyedia jasa Outsourcing pada
PT. Makmur Jaya Sragen dibuat secara tertulis dalam bentuk Perjanjian Kerja
Waktu Tertentu yang dibuat oleh perusahaan penyedia jasa outsourcing dalam
bentuk perjanjian baku dan disetujui oleh kedua belah pihak yaitu pihak penyedia
jasa outsourcing dan pihak pekerja outsourcing dalam bentuk akta perjanjian yang
telah ditandatangani oleh kedua belah pihak yaitu pihak penyedia jasa outsourcing
dan pihak pekerja outsourcing. Pada perjanjian antara pekerja outsourcing dengan
PT. Makmur Jaya Sragen, Apabila salah satu pihak melaksanakan perbuatan
wanprestasi ataupun melakukan perbuatan melawan hukum maka pihak yang
menimbulkkan kerugian harus bertanggung jawab kepada pihak yang dirugikan
dengan pemberian ganti kerugian.

Kata Kunci: Sistem Outsourcing, Perjanjian Kerja, Tanggungjawab Hukum.
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ABSTRACT
Outsourcing workers are workers who have a working relationship with a
provider of outsourcing services with work placements in the work area of
companies that use outsourcing services that have previously tied themselves to
work relationships between companies providing outsourcing services and
companies using outsourcing services. This study aims to find out the legal
construction of the outsourcing system work agreement between outsourcing
workers and outsourcing service provider companies at PT. Makmur Jaya Sragen,
knows the suitability between the outsourcing system work agreement between
the outsourcing worker and the outsourcing service company at PT. Makmur Jaya
Sragen with the rules contained in the Manpower Act and knows the legal
responsibility if the outsourcing agreement is violated by one of the parties. This
study uses a doctrinal or normative approach, because in this study the legal
principles, legal principles, legal aspects were examined in the outsourcing system
work agreement at PT. Makmur Jaya Sragen. This type of descriptive research is
because to describe or explain data as thoroughly as possible about legal
construction in a work agreement with an outsourcing system between
outsourcing workers and service providers in this case PT. Makmur Jaya Sragen.
The results of the research show that the outsourcing system work agreement
between outsourcing service providers and outsourcing workers at PT. Makmur
Jaya Sragen is not in accordance with article 59, article 66 paragraph (1), article
66 paragraph (2) letter b and article 66 paragraph (4) of Law Number 13 of 2003
concerning Manpower. Outsourcing System Work Agreement between
Outsourcing Workers and Outsourcing Service Providers at PT. Makmur Jaya
Sragen is made in writing in the form of a Specific Time Work Agreement made
by an outsourcing service provider company in the form of a standard agreement
and approved by both parties, namely the provider of outsourcing services and the
outsourced workers in the form of an agreement deed signed by both parties
namely the provider of outsourcing services and outsourcing workers. In the
agreement between outsourcing workers and PT. Makmur Jaya Sragen, If one
party carries out a default or commits an offense, the party causing the loss must
be accountable to the aggrieved party with compensation.
Keywords: Outsourcing System, Work Agreement, Legal Responsibility.
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