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ABSTRAK

Tujuan penelitian ini untuk menguji dan menganalisis pengaruh pelatihan
terhadap kinerja karyawan.Untuk menguji dan menganalisis pengaruh motivasi
kerja terhadap kinerja karyawan. Jenis penelitian yang digunakan bersifat
penjelas (explanatory research) dengan pendekatan kuantitatif, Populasi dalam
penelitian ini adalah seluruh karyawan Kyriad Grand Master Hotel Purwodadi,
dimana populasi ini sekaligus untuk digunakan sebagai sampel dalam penelitian
sebanyak 82 responden yang diteliti. Teknik pengumpulan data menggunakan
kuesioner. Skala pengukuran menggunakan skala likert. Analisis data pada
penelitian ini menggunakan analisis regresi berganda. Berdasarkan hasil
penelitian diperoleh pelatihan berpengaruh signifikan terhadap kinerja karyawan.
Motivasi kerja berpengaruh significan terhadap kinerja karyawan.

Kata Kunci :Pelatihan, Motivasi Kerja, Kinerja Karyawan

Vii



ABSTRACT

The purpose of this study is to test and analyze the effect of training on employee
performance. To test and analyze the effect of work motivation on employee
performance. The type of research used is explanatory research with a
quantitative approach. The population in this study were all employees of Kyriad
Grand Master Hotel Purwodadi, where the population was simultaneously used
as a sample in the study as many as 82 respondents studied. The technique of
collecting data using a questionnaire. The measurement scale uses a Likert scale.
Data analysis in this study used multiple regression analysis. Based on the results
of the study obtained training has a significant effect on employee performance.
Work motivation has a significant effect on employee performance.

Keywords: Training, Work Motivation, Employee Performance
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