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HUBUNGAN STRES, KEBAHAGIAAN DAN IKLIM ORGANISASI 
DENGAN KINERJA PERAWAT DI RUMAH SAKIT 

 

Ratna Widias Asmara 

Magister Psikologi Sekolah Pascasarja  

 

ABSTRAK 

 

Hubungan antara stres kerja, kebahagiaan dan iklim organisasi dengan kinerja  
perawat di RSUD dr. Sayidiman Magetan menjadi fokus dalam penelitian ini. 
Subjek penelitian mencakup para perawat ruang rawat inap sejumlah150 orang. 
Pengambilan sampel dari populasi menggunakan teknik cluster random sampling. 
Adapun metode pengumpulan data yang digunakan dengan tiga skala yaitu skala 
stres, kebahagiaan, dan iklim organisasi, sedangkan untuk kinerja perawat 
menggunakan data nilai Sasaran Kinerja  Pegawai yang berupa data interval. 
Analisis regresi dipakai untuk mengolah dan menganalisis data.  
Hasil penelitian ini menunjukkan bahwa ada hubungan yang signifikan secara 
parsial antara stres, kebahagiaan dan iklim organisasi dengan kinerja perawat. 
Ketiga variabel tersebut secara bersama-sama juga  mempengaruhi kinerja  perawat 
di RSUD dr. Sayidiman Magetan. Faktor stress, kebahagiaan dan iklim organisasi 
memberikan sumbangan pengaruh sebesar 47,9% terhadap kinerja perawat. Ini 
berarti masih ada 52,1% faktor lain yang bisa menjadi prediktor yang 
mempengaruhi kinerja perawat.  
 
Kata Kunci :stres , kebahagiaan, iklim organisasi, kinerja perawat 
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RELATIONSHIP BETWEEN WORK STRESS, HAPPINESS AND 
ORGANIZATIONAL CLIMATE WITH THE PERFORMANCE OF 

NURSES IN RSUD DR. SAYIDIMAN MAGETAN 

 

Ratna Widias Asmara 

Masters in Postgraduate Psychology 

 

ABSTRAC T 

 

The relationship between work stress, happiness and organizational climate with 
the performance of nurses in RSUD dr. Sayidiman Magetan was the focus of this 
research. The research subjects included 150 inpatient nurses. Sampling from the 
population using cluster random sampling technique. The data collection method 
used three scales, namely the scale of stress, happiness, and organizational 
climate, while for the performance of nurses using the value data Employee 
Performance Target in the form of interval data. Regression analysis was used to 
process and analyze data.  
The results of this study indicated that there was a partially significant relationship 
between stress, happiness and organizational climate with nurse performance. The 
three variables together were also affected the performance of nurses in the RSUD 
dr. Sayidiman Magetan. Stress, happiness and organizational climate factors 
contribute 47.9% to nurses' performance. This means there were still 52.1% of 
other factors that can be predictors that affect nurse perfor mance.  
 
Keywords:stress, happiness, organization climate, nurses performance  

 

 


