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ABSTRAK 

 

Penelitian ini bertujuan untuk menguji dan mengetahui (1) pengaruh temwork 

terhadap kinerja karyawan (2) pengaruh budaya organisasi terhadap kinerja 

karyawan. Sampel yang digunakan dalam penelitian ini adalah 73 karyawan pada 

PT. Sri Rejeki Isman Textile di Sukoharjo melalui kuesioner dengan teknik 

pengambilan sampel purposive sampling. Metode analisis data yang digunakan 

adalah uji validitas, uji reliabilitas, uji asumsi klasik, dan uji analisis regresi linier 

berganda. Hasil analisis menggunakan regresi linier berganda dalam uji t 

menunjukkan adanya pengaruh secara parsial antara teamwork  terhadap kinerja 

keryawan, budaya organisasi terhadap kinerja karyawan. Sedangkan data uji F 

menunjukkan adanya pengaruh secara simultan variabel teamwork dan budaya 

organisasi berpengaruh signifikan terhadap kinerja karyawan. 

 

Kata kunci : Teamwork, budaya organisasi, kinerja karyawan. 
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ABSTRACT 

 

This study aims to examine (1) the effect of teamwork on employee performance 

(2) the effect of organization culture on employee performance. The sample used 

in this research is 73 employees at the PT. Sri Rejeki Isman Textile at Sukoharjo 

through questionnaires with sampling technique purposive sampling. Data 

analysis methods used were validity test, reliability test, classical assumption test, 

and multiple linier regression analysis test. The result of t test analysis shows the 

partial influence between teamwork and organization culture to employee 

performance. While the F test data shows the influence of simultaneously variable 

teamwork and organization culture have a significant effect on employee 

performance. 

 

Keywords: teamwork, organization culture, employee performance. 
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