DAFTAR PUSTAKA
Anoraga, Panji. 1992. Psikologi Kerja. Jakarta: Penerbit PT. Rineka Cipta.

Betniar. 2017. Analysis of Factor Affecting Employee Loyalty in PT. Karya
Swadaya Abadi (Karsa). International Journal of Science and Research
Methodology, Vol. 7, Issue 4, pp. 62-81.

Biatna Tampubolon. 2007. Analisis Faktor Gaya Kepemimpinan Dan Faktor Etos
Kerja Terhadap Kinerja Pegawai Pada Organisasi Yang Telah Menerapkan
SNI 19-9001-2001. Jurnal Standardisasi. No 9. Hal: 106-115.

BPS United Nation Population Fund. 2015. Analisis Korelasi dan Regresi Linier.
Artikel. Jakarta.

Daryanto. 1999. Model Kepemimpinan dan Profil Pemimpin Agribisnis di Masa
Depan. Jurnal Agrimedia, Vol. 15, No. 2 pp 6-17.

Dragon, Muham S. Etos Kerja dalam Pandangan Agama Islam. Jakarta: Sakura
Dragon SPC.

Dubinsky. 1985. Managing the Successful Sales. Force Lexington MA: Lexington
Books.

Engelbrecht, A.S., Aswegen, A.S.V., & Theron, C.C. 2014. The effect of ethical
values on transformational leadership and ethical climate in organisations.
South African Journal of Business Management, Vol. 36, No. 2, pp. 19-
26.

Ferdinand. 2006. Metode Penelitian Manajemen. Semarang: Badan Penerbit
Universitas Diponegoro.

Geertz, C., 1973, Interpretations of Culture, Basic Book Inc., New York.

Ghozali, Imam. 2011. Apkikasi Analisis Multivariate dengan Program IBM SPSS.
Semarang: Badan Penerbitan Universitas Diponegoro.

Gill, A., Fitzgerald, S., Bhutani, S., Mand, H., and Sharma, S. The Relationship
Between Transformational Leadership and Employee Desire for

Empowerment. [International Journal of Contemporary Hospitality
Management, Vol. 22 No. 2, 2010, pp. 263-273.

Hasibuan, Malayu S.P. 2011. Manajemen Sumber Daya Manusia. Jakarta: Bumi
Aksara.

Kark, R., Shamir, B., and Chen, G. 2003. The Two Faces of Transformational
Leadership: Empowerment and Dependency. Journal of Applied
Psychology, Vol. 88, pp. 246-255.

84



85

Kusnan, A., & Airlangga, U. 2004. Analisis Sikap Iklim Organisasi, Etos Kerja
Dan Disiplin Kerja dalam Menentukan Efektivitas Kinerja Organisasi di
Garnisun Tetap IIl. Jurnal Ilmiah Bisnis dan Ekonomi ASIA Vol, 4(2).
Surabaya. Malang.

Liden, R. C., and J. M. Maslyn, 1997. Multi-dimentionality of Organizational
Citizenship Behavior: an Empirical Assessment Through Scale
Development. Journal of Management. 24:43-72.

Mangudjaya, W.L. 2017. Charismatic Leadership And Work Ethics On Employee
Engagement. Proceedings Of The I11th International Management

Conference, The Role of Management in the Economic Paradigm of the
XXI* Century” November 2nd-4th, 2017, Bucharest, Romania.

Manullang. 2010. Dasar-Dasar Manajemen. Yogyakarta: Ghalia Indonesia.

Meymand, M.M., Hosseiny, F.S., Khani, A., Hakimi, I. 2016. Studying the effect
of transformational leadership on Islamic work ethics, case study:
affiliated organization of Iran Khodro. International Journal of
Humanities and Cultural Studies, Special May, Issue 2016, pp. 520-533.

Muhson, Ali. 2005. Aplikasi Komputer. Yogyakarta: Universitas Negeri
Yogyakarta. Diktat.

Nugroho, Agung. 2005. Strategi Jitu memilih Metode statistic Penelitian dengan.
SPSS. Yogyakarta: Andi.

Onsardi, Asmawi, M., & Abdullah, T. 2015. The Effect Of Compensation,
Empowerment, And Job Satisfaction On Employee Loyalty. International
Journal of Scientific Research and Management (IJSRM), Vol. 5, Issue 12,
pp- 7590-7599.

Pandey, C. & Khare, R. 2012. Impact of Job Satisfaction and Organizational
Commitment on employee Loyalty. International Journal of Social
Science & Interdisciplinary Research, Vol. 1, Issue 8.

Paulus Kardiman. 2009. Pengaruh Gaya Kepemimpinan Transformasional Dan
Kepemimpinan Transaksional Terhadap Kepuasan Kerja di PT PLN
(PERSERO) UPJ Yogyakarta Selatan Tahun 2009. Tesis Tidak
Dipublikasikan. Yogyakarta: Universitas Widya Wiwaha.

Rahardjo, Dawam. 2001. Etika Ekonomi dan Manajemen. Yogyakarta: Tiara
Wicana.

Reilly. 2003. Manajemen Sumber Daya Manusia. Jakarta: Prestasi Pustaka.

Robbins, S.P. 1996. Perilaku Organisasi, Konsep, Kontroversi dan Aplikasi. Alih
Bahasa: Hadyana Pujaatmaka. Edisi Keenam. Jakarta: Penerbit Erlangga.



86

Robbins, S.P. 2006. Perilaku Organisasi. Edisi Kesepuluh. Jakarta: PT Indeks
Kelompok Gramedia.

Rohmini, Siti. 2011. Hubungan Pemberian Kesejahterahan dan Suasana Kerja
dengan Loyalitas Kerja Perawat di Rumah Sakit I s 1 a m Muhammadiyah
Kendal. Skripsi tidak diterbitkan. Semarang: Universitas Muhammadiyah
Semarang.

Rosmiani. 1996. Etos Kerja Nelayan Muslim Di Desa Paluh Sebaji Deli serdang
Sumatera utara; Hubungan Antara kualitas Keagamaan dengan Etos Kerja.
Thesis. Jakarta: Kerja Sama Program Pasca Sarjana Institut Agama I s 1 a
m Negeri Jakarta & Pasca Sarjana Ul Jakarta.

Salamun, dkk. 1995. Persepsi Tentang Etos Kerja:Kaitanya Dengan Nilai Budaya
Masyarakat Daerah Istimewa Yogyakarta. Yogyakarta: Departemen
Pendidikan Dan Kebudayaan RI.

Samsudin, Sadili, 2006. Manajemen Sumber Daya Manusia, Cetakan Kesatu,
Bandung :Penerbit Pustaka Setia.

Santosa, Purbayu Budi & Ashari. 2005. Analisis Statistik dengan Microsoft Excel
dan SPSS. Yogyakarta: Penerbit Andi.

Saydam, Gouzali. 2009 Managemen Sumber Daya Manusia (Human Resources
Managemen): Suatu Pendekatan Mikro. Jakarta: PT. Gunung Agung.

Siagian, Sondang P. 2004. Manajemen Sumber Daya Manusia. Jakarta: Bumi.
Aksara.

Simamora, Henry. 2007. Manajemen Sumber Daya Manusia. Y ogyakarta: Bagian
Penerbitan STIE YKPN.

Sinamo, Jansen. 2005. Delapan Etos Kerja Professional. Jakarta: Institut.

Soewarsono, BA. dkk. 1995. Persepsi Tentang Etos Kerja Kaitannya dengan
Nilai Budaya Masyarakat. Jakarta: CV. Bupara Nugraha.

Solimun. 2002, Multivariate Analysis Structural Equation Modelling (SEM) Lisrel dan
Amos. Fakultas MIPA, Universitas Brawijaya.

Sopiah. 2008. Perilaku Organisasional. Edisi Pertama. Yogyakarta: Andi.

Stone, G.A., Russel, R.F., and Patterson, K. 2004. Transformational Versus
Servant Leadership: A Difference in Leader Focus. The Leadership &
Organization Development Journal, Vol. 25 No. 4, 2004, pp. 349-361.

Sugiyono. 2009. Metode Penelitian Admisistrasi. Bandung : CV Alfabeta.



87

Sutrisno, Edy. 2010. Manajemen Sumber Daya Manusia. Jakarta: Kencana.

Sutrisno. 2012. Manajemen Keuangan Teori, Konsep dan Aplikasi ( 8 " edition).
Yogyakarta: Ekonisia.

Tasmara, Toto. 2002. Membangun Etos Kerja Islam. Jakarta: Gema Insani Pers.

Terry, George R., Franklin, S.G. 1982. Principles of Management, Eight Edition.
Homewood: Richard I r w in , Inc.

Thoha, Miftah. 2003, Kepemimpinan Dalam Manajemen. Jakarta: PT. Raja
Grafindo Persada.

Umar, Husein. 2005. Metode Penelitian untuk Skripsi dan Thesis Bisnis. Jakarta:
Rajawali Pers.

Valentine, S., Godkin, L., Fleischman, G., M. & Kidwell, R. (2011). Corporate
ethical values, group creativity, job satisfaction and turnover intention:
The impact of work context on work response. Journal of Business Ethics,
98(3), 353-372.

Wan, Hooi L. 2016. Employee Loyalty at the Workplace: The Impact of Japanese
Style of Human Resource Management. International Journal of Applied
HRM, Vol. 3, Issue 1, pp. 1-17.

Wagqas, A., Bashir, U., Sattar, M.F., Abdullah, H.M., Hussain, 1., Anjum, W., Alj,
M.A., & Arshad, R. Factors Influencing Job Satisfaction and Its Impact on

Job Loyalty. International Journal of Learning & Development, Vol. 4,
No. 2, pp. 141-161.

Weber, Max. 1958. The Protestant Ethic and The Spirit of Capitalisme. New
York.

Siregar. 2000. Definisi Etos Kerja. Jurnal (online) http.//jurnal-sdm.
com/2010/10/etos-kerja-definisi-fungsi-dan-cara.html (diakses tanggal 21
Desember 2015).

Siswanto, Bedjo. 1989. Manajemen Tenaga Kerja Cetakan Kedua. Bandung:
Sinar Baru.

Rasimin, K. 1988. Membangun Service Quality untuk mencapai Kepuasan
Konsumen di Industri Hospitaly. Jurnal Manajemen & Kewirausahaan
Vol. 3, No. 1, Maret 2001: 61 — 71.

Robbins, S.P. & Couter, M. 201. Management. Eleventh Editin. London: Peason
Education.



88

Davis, D., & Cosenza, R.M. 1981. Business Research for Decision Making.
Belmont: PWS — KENT Publishing Company.

Sarros, J.C., & Butchatsky, O. 1996. Leadership. Australia’s Top CEOs: Finding
Out What Makes Them the Best. Sydney: Harper Business.

Cohen, William A. 2002. The new art of the Leader, Cetakan Pertama. Penerbit
Prenhallindo.

Swandari, F. 2003. Menjadi Perusahaan Yang Survive Dengan Transformasional
Leadership. Jurnal Ekonomi, Manajemen dan Akuntansi vol.1 No.2 Mei
2003 : 93-1.

Harsono, J dan Santoso, S. 2006. Etos Kerja Pengusaha Muslim Perkotaan di Kota
Ponorogo. Jurnal Penelitian Humaniora, Edisi Khusus, Juni 2006: 115-
125. Ponorogo: Universitas Muhammadiyah Ponorogo.

Purnamasari, D. 2008. Analisa Prioritas Alternatif Lokasi dan Kelayakan Investasi
Pembangunan Rumah Susun di Kabupaten Sidoarjo. 7esis. Surabaya:
Institut Teknologi Sepuluh Nopember.

Azwar, S. 2009. Sikap Manusia, Teori dan Pengukurannya. Jakarta: Pustaka
Pelajar.

Chaturvedi, V. 2010. A Study of Organization L o y a 1t y Among Employees in
Service Industry-A Study With Reference to Selected Service Industries in
Faridabad. i-Manager's Journal on Management, 5(3), 30.

Arikunto, S. 2010. Prosedur Penelitian: Suatu Pendekatan Praktik. Jakarta:
Rineka Cipta.

Butter R & Hermanns J. 2011. Impact of Experienced Professionalism on
Professional Culture in Probation. European Journal of Experiment.
University of Bucharest Vol. 3, No.3.

Khuong, M.N. & Tien, B.D. 2013. Factors Influencing Employee loyalty Directly
and Indirectly though Job Satisfaction A Study of Banking Sector in Ho
Chi Minh City. International Journal of Current Research and Academic
Review, Vol. 1, No. 4.

Khuong, M.N., Linh, V.A., Duc, V.M. 2015. The Effects of Transformational and
Ethics-Based Leaderships on Employee’s Loyalty towards Marketing
Agencies in Ho Chi Minh City, Vietnam. [International Journal of
Innovation, Management and Technology, Vol. 6, No. 3, pp. 158-165.

Omisore, B.O. & Adeleke, O. 2015. Work Ethics, Values, Attitudes and
Performance in the Nigerian Public Service: Issues, Challenges and the



&9

Way Forward. Journal of Public Administration and Governance, Vol. 5,
No. 1, pp. 157-172.

Seid, G.M. & Venkataram, B.M. 2016. The relationship between workplace ethics
and employee attraction, loyalty, and financial performance in FDI
companies operating in Addis Ababa-Ethiopia. International Journal of
Applied Research, Vol. 2, No. 5, pp. 585-596.

Surono, P. Dhiana, P., Warso, M.M. 2016. Pengaruh Gaya Kepemimpinan
Transformasional, Budaya Organisasi dan Disiplin Kerja Terhadap
Produktivitas Kerja dengan Etos Kerja Sebagai Variabel Intervening Pada
PT. Muliapack Gravurindo Semarang. Journal of Management, Vol. 02,
No. 02, hlm. 1-17.

Sekyi, E., Boakye, N.A., & Ankumah, F.J. 2016. Analysing the Factors
Influencing Employee Loyalty in the Hotel Industry in Takoradi, Ghana.
Journal of Tourism, Hospitality and Sports, Vol. 18, 2016, pp. 44-49.

Zadeh, J.M., Kahouei, M., Cheshmenour, O., Sangestani, S. 2016. Work Ethics,
Organizational Alienation And Justice Among Health Information
Technology Managers, Mater Sociomed. 2016 Jun; 28(3): 224-228.



