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PENGARUH MOTIVASI INTRINSIK DAN MOTIVASI EKSTRINSIK
TERHADAP KINERJA GURU

ABSTRAKSI

Tujuan yang ingin dicapai dalam penelitian ini adalah menganalisis motivasi
intrinsik, motivasi ekstrinsik dan kinerja guru. Jenis penelitian ini merupakan
penelitian menggunakan analisis kuantitatif dengan sampel 116 orang guru
KB/TK, SD, SMP dan SMA.Teknik pengumpulan data penelitian melalui
kuesioner dengan skala likert. Analisis data dalam penelitian ini menggunakan
analisis regresi linier berganda. Hasil probabilitas signifikan hubungan variabel
diukur dengan uji t. Hasil dalam penelitian ini menunjukkan bahwa motivasi
intrinsik berpengaruh secara positif dan signifikan terhadap Kkinerja guru.
Motivasi ekstrinsik berpengaruh secara positif dan signifikan terhadap kinerja
guru. Motivasi ekstrinsik berpengaruh positif dan signifikan terhadap motivasi
intrinsik guru. Motivasi intrinsik memediasi hubungan antara motivasi ekstrinsik
dan kinerja guru. Ini artinya motivasi intrinsik yang tinggi yang berhubungan
dengan motivasi ekstrinsik akan membuat kinerja guru meningkat.

Kata kunci: motivasi intrinsik, motivasi ekstrinsik, kinerja guru
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THE EFFECT OF INTRINSIC MOTIVATION AND EXTRINSIC
MOTIVATION ON THE PERFORMANCE OF TEACHER

ABSTRACT

The purpose of this research was to analyze intrinsic motivation, extrinsic
motivation and the teacher performance.This research was carried out by using
quantitative analysis with 116 teachers of pre-school, primary, secondary and high
school taken as the samples of the research.The data collection techniques of this
research was done through a questionnaire with Likert scale. The analysis of the
data in this research was done by using multiple linear regression analysis. The
result of a significant probability on the relationship of variables were measured
by using t test. The results in this research indicated that intrinsic motivation has
significant positive effect on the teacher performance. Extrinsic motivation has
significant positive affect on the teacher performance. Extrinsic motivation has a
significant positive effect on intrinsic motivation. Intrinsic motivation mediates
the relationship between extrinsic motivation and performance of teacher. It
means the high intrinsic motivation that fit with extrinsic motivation will bring
high performance of teacher.

Keywords: intrinsic motivation, extrinsic motivation, teacher performance
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