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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh keterampilan dan 

motivasi kerja terhadap kinerja karyawan. Studi yang dilakukan PT. Gunung Subur 

Sejahtera Karanganyar. Sampel yang diambil sebanyak 100 responden yang bekerja 

di PT. Gunung Subur Sejahtera Karanganyar tersebut. Metode analisis yang 

dipergunakan adalah analisis regresi linier berganda, uji validitas dan reliabilitas dan 

uji hipotesis. Hasil penelitian diperoleh kesimpulan (1) keterampilan berpengaruh 

positif dan signifikan terhadap kinerja karyawan, (2) motivasi kerja berpengaruh 

positif dan signifikan terhadap kinerja karyawan. 
 

Kata kunci: keterampilan, motivasi kerja, kinerja karyawan 
 
 
 

ABSTRACT 

 
This study aims to analyze the influence of skills and work motivation on 

employee performance. Study conducted by PT. Gunung Subur Sejahtera 
Karanganyar. Samples taken as many as 100 respondents working in PT. Gunung 
Subur Sejahtera Karanganyar. The analysis method used is multiple linear regression 
analysis, validity and reliability test and hypothesis test. The result of this research is 
conclusion (1) skill have positive and significant effect to employee performance, (2) 
work motivation have positive and significant influence to employee performance. 
 
Keywords: skill, work motivation, employee performance 
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