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MOTTO

“Boleh jadi kamu membenci sesuatu, padahal ia amat baik bagimu, dan boleh

jadi (pula) kamu menyukai sesuatu, padahal ia amat buruk bagimu, Allah

mengetahui, sedangkan kamu tidak mengetahui.”

(QS. Al-Baqarah :216)

“Yakinlah ada sesuatu yang menantimu selepas banyak kesabaran yang

kaujalani, yang akan membuatmu terpana hingga kau lupa pedihnya rasa sakit.”

(Ali bin Abi Thalib)

“ I know people who graduated college at 21 and didn’t get a salary job until they

were 27. I know people who graduated at 25 and already had a salary job. That

means everything in life happens according to our time, our clock. You may look

at your friends and some may seem to be ahead or behind you, but they’re not,

they’re living according to the place of their clock, so be patient.

You’re not falling behind, its just not your time.”

(Unknown)

“Work hard in silence and let success be your noise”

(Unknown)
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ABSTRAK

Penelitian ini bertujuan untuk: (1) mengetahui pengaruh budaya organisasi berupa
asas keakraban terhadap kinerja karyawan, (2) mengetahui pengaruh budaya
organisasi berupa asas integritas terhadap kinerja karyawan, (3) mengetahui
pengaruh budaya organisasi berupa asas keakraban dan asas integritas secara
bersama – sama terhadap kinerja karyawan. Populasi pada penelitian ini
berjumlah 49 responden yang merupakan karyawan PT Garuda Indonesia
(Persero) Tbk. Branch Office Solo. Teknik pengambilan sampel pada penelitian
ini menggunakan sampel jenuh yang berarti jumlah sampel sama dengan jumlah
populasi, karena keseluruhan jumlah populasi kurang dari 100. Data yang
digunakan adalah data primer berupa kuesioner, dan data sekunder berupa struktur
organisasi. Berdasarkan hasil Uji-t menunjukkan bahwa variabel keakraban
berpengaruh terhadap kinerja karyawan, sedangkan variabel integritas tidak
berpengaruh terhadap kinerja karyawan. Berdasarkan hasil dari Uji F
menunjukkan bahwa variabel keakraban dan integritas secara bersama – sama
berpengaruh terhadap kinerja karyawan. Seluruh variabel independen menjelaskan
pengaruh pada kinerja karyawan sebesar 77%.

Kata kunci: Budaya keakraban, budaya integritas, kinerja karyawan.

ABSTRACT

This study aims to: (1) find out the influence of organizational culture in the
principle of familiarity on employee performance, (2) find out the influence of
organizational culture in the principle of integrity on employee performance, (3)
find out the influence of organizational culture in the principle of intimacy and
integrity principle together on employee performance. The population in this study
amounted to 49 respondents who are employees of PT. Garuda Indonesia (Persero)
Tbk. Branch Office Solo. The sampling technique used in this study used a
saturated sample which means the number of samples is equal to the total
population, because the total population is less than 100. The data used are primary
data in the form of questionnaires, and secondary data in the form of organizational
structure. Based on t-test results indicate that the variables of intimacy affect the
employee’s performance while of the integrity variable has no effect on
performance. Based on F Test shows that the variables of intimacy and integrity
together affect the employee's performance. All independent variables explain the
effect on employee’s performance of 77%.

Keywords: Familiarity culture, integrity culture, employee performance.
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