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MOTTO

“Agar sukses, kemauanmu untuk berhasil harus lebih besar dari ketakutanmu
untuk gagal”
(Bill Cosby)
“Jika sebuah jendela kesempatan muncul, jangan turunkan tiraimu”
(Tom Peters)
“Learn from yesterday, live for today, hope for tomorrow, The important thing is
not to stop questioning “

(Albert Einstein)
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ABSTRAKSI

Kantor Imigrasi Surakarta memiliki satu tempat pemeriksaan imigrasi yaitu TPI
udara udara Adi Sumarmo. Keraton, batik dan pasar klewer sekurangnya tiga hal
tersebut menjadi simbol identitas kota surakarta. Kegiatan keimigrasian pada
kantor imigrasi surakarta lebih terfokus kepada pelayanan keimigrasian seperti
dalam hal pemberian SPRI, pemberian izin tinggal dan perpanjangan izin tinggal.
Visi dari kantor imigrasi kelas I surakarta yaitu masyarakat memperoleh kepastian
hukum sedangkan misinya yaitu melindungi hak asasi manusia. Penelitian ini
bertujuan untuk mengetahui pengaruh gaya kepemimpinan, Stres kerja, dan
Disiplin Kerja terhadap Kinerja karyawan di kantor Imigrasi kelas | surakarta.
Subjek dalam penelitian ini yaitu karyawan kantor imigrasi kelas | surakarta.
Jumlah sampel dalam penelitian ini 60 responden. Teknik pengambilan sampel
menggunakan simple random sampling atau teknik acak. Alat analisis dalam
penelitian ini menggunakan analisis regresi linier berganda, uji parsial (Uji t), uji
simultan (Uji F) dan uji koefisien determinasi (R?). Selain itu juga dilakukan uji
kualitas data yaitu Uji Validitas, Uji Realibilitas, Uji Asumsi Klasik Yang
Meliputi Uji Normalitas, Uji Multikolinieritas, Uji Heteroskedastitas. Berdasarkan
hasil penelitian menunjukkan bahwa gaya kepemimpinan, stres kerja dan disiplin
kerja berpengaruh positif dan signifikan terhadap kinerja karyawan di kantor
imigrasi kelas | surakarta. Secara simultan gaya kepemimpinan, stres kerja, dan
disiplin kerja trhadap kinerja karyawan memilikin model fit. Dalam model yang
dibentuk gaya kepemimpinan, stres kerja, dan disiplin kerja mampu menjelaskan
variabel kinerja karyawan sebesar 30,7 % dan sisanya 69,3% masih ada variabel
independen lain yang mempengaruhinya.

Kata Kunci : Gaya Kepemimpinan, Stres Kerja, Disiplin Kerja, Kinerja Karyawan
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ABSTRACT

The Immigration Office of Surakarta has one immigration checkpoint, the airside
TPI Adi Sumarmo. Keraton, batik and klewer market at least three things become
a symbol of the identity of the city of Surakarta. Immigration activities at the
immigration office surakarta more focused on immigration services such as in the
case of SPRI, granting of residence and extension of residence permit. The vision
of the first class immigration office of Surakarta is that the society obtains legal
certainty while its mission is to protect human rights. This study aims to determine
the effect of leadership style, work stress, and Work Discipline on Employee
Performance in the office of Immigration class | Surakarta. Subjects in this study
are employees of immigration office class | Surakarta. The number of samples in
this study were 60 respondents. Sampling technique using simple random
sampling or random technique. Analyzer in this research use multiple linear
regression analysis, partial test (t test), simultaneous test (Test F) and test of
coefficient of determination (R2). In addition, data quality test is tested Validity,
Realibility Test, Classic Assumption Test covering Normality Test,
Multicolinearity Test, Heteroskedastity Test. Based on the results of research
indicate that leadership style, work stress and work discipline have a positive and
significant effect to employee performance in immigration office class |
surakarta.. Simultaneously the style of leadership, work stress, and work
discipline on the performance of employees memilikin fit model. In the model that
formed the style of leadership, work stress, and work discipline able to explain
employee performance variable of 30.7% and the remaining 69.3% there are
other independent variables that influence it.

Keywords : style of leadership, work stress, discipline work, employee performance.
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