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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis Pengaruh Konflik Pekerjaan-Keluarga
(Work-Family Conflict) Terhadap Kinerja Karyawa (Studi Kasus Karyawan
Wanita PT.Iskandar Indah Printing Textile Surakarta). Populasi yang menjadi
obyek dalam penelitian ini adalah PT. Iskandar Indah Printing Textile Surakarta.
Sedangkan untuk sampel melalui purposive sampling dengan kriteria (1)
karyawan wanita, (2) karyawan yang bekerja lebih dari 5 Tahun, (3) karyawan
yang sudah menikah dam mempunyai anak. Data diperoleh berdasarkan data
primer melalui kuesioner. Di peroleh jumlah sampel sebanyak 35 Responden.
Metode analisa yang digunakan dalam penelitian ini dengan analisi regresi linear
berganda, uji-t, uji F, Uji Determinasi (R2). Selain itu juga dilakukan uji kualitas
data yaitu Uji Validitas, Uji Realibilitas, Uji Asumsi Klasik Yang Meliputi Uji
Normalitas, Uji Multikolinieritas, Uji Heteroskedastitas. Berdasarkan hasil uji t
menunjukan bahwa variabel Time Based Conflict mempunyai pengaruh positif
terhadap Kinerja, variabel Strain Based Conflict mempunyai pengaruh positif
terhadap kinerja dan variabel Behavior Based Conflict mempunyai pengaruh
positif terhadap kinerja, hal ini ditunjukan oleh masing-masing variabel
mempunyai nilai signifikan < 0,05. Berdasarkan Uji F menunjukkan bahwa F
hitung sebesar 6,563 dengan nilai signifikansi 0,001. Dengan menggunakan batas
signifikansi 0,05 maka diperoleh nilai signifikansi < 0,05. Hal ini berarti
menyatakan bahwa secara bersama-sama variabel Time Based Conflict ,Strain
Based Conflict dan Behavior Based Conflict mempunyai pengaruh signifikan
terhadap kinerja karyawan terbukti kebenarannya.

Kata Kunci : Time Based Conflict, Strain Based Conflict ,Behavior Based
Conflict, kinerja karyawan



ABSTRACT

This study aims to determine the influence of Work-Family Conflict on Work
Performance (Case Study of Women Employees of PT.Iskandar Indah Printing
Textile Surakarta). Population that become object in this research is PT. Iskandar
Indah Printing Tekstil Surakarta. While for the sample through purposive
sampling with criteria (1) female employees, (2) employees who work more than 5
years, (3) married employees dam have children. Result data based on primary
data through questionnaire. Taken the number of samples as many as 35. Analysis
Method used in this study with multiple linear regression analysis, t-test, F test,
Determination Test (R2). In addition, data quality test is tested by Validity,
Realibility Test, Classic Assumption Test covering Normality Test,
Multicolinearity Test, Heteroskedastity Test. Based on the result of t test indicates
that Time-Based Conflicts variable has positive attributes to performance, Strain
Based Conflict variable has positive influence on performance and Behavior
Based Conflict variable has positive influence on performance, it is indicated by
each variable has significant value < 0, 05. Based on Test F indicates that Fcount
of 6,563 with a significance value of 0.001. Based on F test shows that F
arithmetic of 6,563 with a significance value of 0.001. By using the significance
limit of 0.05 then obtained the significance value <0.05. This means that together
the variables of Time Based Conflict, Strain Based Conflict and Behavior Based
Conflict have a significant influence on the performance of employees proved
true.

Keywords: Time Based Conflict, Strain Based Conflict, Behavior Based Conflict,
employee performance
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