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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui hubungan kepemimpinan, 

kompensasi, dan kompetensi terhadap kinerja pegawai dinas kepemudaan dan 

olahraga kota Surakarta. Penelitian ini menggunakan pendekatan asosiatif dengan 

menyebarkan kuesioner. Populasi dan sampel yang digunakan dalam penelitian ini 

adalah para pegawai dinas kepemudaan dan olahraga kota Surakarta, dengan 

sampling jenuh (total sampling) sebagai teknik pengambilannya. Pegujian 

hipotesis dalam penelitian ini menggunakan alat analisis uji validitas, uji 

reliabilitas, uji asumsi klasik, regresi linier berganda, uji T, uji F, dan koefisien 

determinasi (R
2
). Hasil penelitian menunjukkan bahwa kepemimpinan 

berpengaruh terhadap kinerja pegawai. Ada pengaruh kompensasi terhadap 

kinerja pegawai. Ada pengaruh kompetensi terhadap kinerja pegawai. Hasil 

pengujian koefisien determinasi (R
2
) menunjukkan bahwa kepemimpinan, 

kompensasi, kompetensi,mampu menjelaskan variabilitas kinerja pegawai. 

Kata kunci: Kepemimpinana, Kompensasi, kompetensi,dan Kinerja Pegawai. 
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ABSTRACT 

 

This study aims to determine the relationship of leadership, compensation, 

and competence on the performance of youth employment and sports officials of 

Surakarta city. This study used an associative approach by spreading the 

questionnaire. Population and sample used in this study were the employees of the 

youth and sports office of Surakarta city, with sampling saturated (total sampling) 

as the technique of the takers. Hypothesis testing in this study using the tool of 

validity test analysis, reliability test, classical assumption test,multiple linear 

regression, T test, F test, and coefficient of derermination (R
2
). Result of research 

indicate that leadership influence to employee performance. There is an effect of 

compensation on employee performance. There is an influence on employee 

performance. Test results coefficient of determination (R
2
) shows that leadership, 

compensation, competence, able to explain the variability of employee 

performance. 

Keyword: leadership, compensation, competence, and employee performance  


