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ABSTRACK

Mursiti, Heru. 2018. “The performance support of principal’s management,
education facilities and work environtment towards teacher
performance in secondary school in Klaten city in 2017/2018”. Tesis
master program of administration of postgraduate school education
at Surakarta Muhammadiyah University.Preceptor I Dr Sumardi,
M.Pi, Preceptor Il Dr. Suyatmini, M.Si.

The objectives of this research are: 1) to analyze and test the performance support of
principal management, facilities and infrastructure, work environment and principal
management performance on teacher performance. Data analysis method used in
this research, that is method of doubled linear regression analysis. Result of analysis
of research data can be concluded: 1) There is positive support between principal
management performance on teacher performance. as evidenced from the results
teount = 0.002 <tape = 1.976. The principal performance variable of headmaster
management contributes 32.1% to teacher performance; 2) There is positive support
between education facilities and infrastructure on teacher performance. This is
evidenced from teount = 0,000 <t = 1.976. The facilities and infrastructure
variables contribute 13.9% effective to teacher performance; 3) There is positive
support between teacher work environment to teacher performance. This is
evidenced from teount = 0.004 <tiane = 1.976. The teacher work environment variables
contributed 33.1% to the teacher's performance. There is a positive and significant
support simultaneously the performance of principal management, educational
facilities and infrastructure and work environment, on teacher performance. This is
evidenced from testing the hypothesis that shows that Feount = 2.282> Faper = 2.70.
The independent variable gives a total effective contribution of 79.1% to teacher
performance.

Keywords: principal management, infrastructure, work environment, teacher
performance



ABSTRAK

Mursiti, Heru. 2018. “:Dukungan Kinerja Manajemen Kepala Sekolah Sarana
Prasarana Pendidikan Dan Lingkungan Kinerja Terhadap Kinerja Guru
Di SMPN Wilayah Klaten Kota Tahun Pelajaran 2017/2018” Program
Studi  Magister Adminitrasi  Pendidikan. Sekolah Pascasarjana.
Universitas Muhammadiyah Surakarta. Pembimbing I. Dr. Sumardi,
M.Pd, Pembimbing Il. Dr. Suyatmini, M.si

Tujuan penelitian ini adalah: 1) untuk menganalisis dan menguji dukungan
kinerja manajemen kepala sekolah, sarana dan prasarana, lingkungan kerja dan
kinerja manajemen kepala sekolah terhadap kinerja guru. Metode analisis data yang
digunakan dalam penelitian ini, yaitu metode analisis regresi linier berganda. Hasil
analisis data penelitian dapat disimpulkan: 1) Ada dukungan positif antara Kinerja
manajemen kepala sekolah terhadap kinerja guru. terbukti dari hasil thiwng = 0,002 <
trper = 1,976. Variabel kinerja manajemen kepala sekolah memberikan sumbangan
efektif sebesar 32,1% terhadap kinerja guru; 2) Ada dukungan positif antara sarana
dan prasarana pendidikan terhadap kinerja guru. Hal ini dibuktikan dari thiwng = 0,000
< twper = 1,976. Variabel sarana dan prasarana memberikan sumbangan efektif
sebesar 13,9% terhadap kinerja guru; 3) Ada dukungan positif antara lingkungan
kerja guru terhadap kinerja guru. Hal ini dibuktikan dari thiwng = 0,004 < tianel = 1,976.
Variabel lingkungan kerja guru memberikan sumbangan efektif sebesar 33,1%
terhadap kinerja guru. 4. Ada dukungan positif dan signifikan secara simultan kinerja
manajemen kepala sekolah, sarana dan prasarana pendidikan dan lingkungan Kerja,
terhadap kinerja guru. Hal ini dibuktikan dari pengujian hipotesis yang menunjukan
bahwa Fhiwng = 2,282 > Fraper = 2,70. Variabel bebas memberikan sumbangan efektif
total sebesar 79,1% terhadap kinerja guru.

Kata kunci: manajemen kepala sekolah, sarana prasarana, lingkungan Kkerja,
kinerja guru
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