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ABSTRAK

Penelitian ini bertujuan: (1) Menganalisis pengaruh kepuasan kerja
terhadap kinerja karyawan. (2) Menganalisis pengaruh komitmen organisasi
terhadap kinerja karyawan. (3) Menganalisis pengaruh pengaruh kepuasan kerja
dan komitmen organisasi berpengaruh signifikan secara bersama-sama terhadap
kinerja karyawan PT.Kusuma Putra Santosa. Populasi penelitian ini adalah
seluruh karyawan PT.Kusuma Putra Santosa, sampel penelitian ini adalah 100
karyawan melalui kuesioner dengan teknik pengambilan sample random
sampling. Teknik analisis data menggunakan: (1) uji instrumen penelitian, yaitu
uji validitas dan reliabilitas, (2) Uji regresi linear berganda, (3) Uji hipotesis, yaitu
uji t, uji F dan uji koefisien determinasi. Hasil penelitian diperoleh kesimpulan
(1) terdapat pengaruh yang positif dan signifikan kepuasan kerja terhadap kinerja
karyawan, (2) terdapat pengaruh yang positif dan signifikan komitmen organisasi
terhadap kinerja karyawan.

Kata kunci : Kepuasan Kerja, Komitmen Organisasi, Kinerja Karyawan
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ABSTRACT

The aim of this study: (1) To analyze the effect of job satisfaction on employee
performance. (2) to analyze the influence of organizational commitment to
employee performance. (3) To analyze the effects of job satisfaction and
organizational commitment significant effect together towards employee
performance PT.Kusuma Putra Santosa. the study population is all employees of
PT.Kusuma Putra Santosa, The sample of this research is 100 employees through
questionnaire with random sampling sampling technique. Data were analyzed
using: (1) test the research instrument, namely the validity and reliability, (2)
Testing multiple linear regression, (3) Test the hypothesis, that the t test, F test
and coefficient of determination. In conclusion, (1) there is a positive and
significant effect of job satisfaction on employee performance, (2) there is a
significant positive influence and organizational commitment to employee
performance.

Keywords: Job Satisfaction, Organizational Commitment, Employee Performance
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