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ABSTRAK

Rumah sakit dengan tata kelola yang baik pada seluruh aktivitasnya,
diharapkan akan lebih efektif dalam meningkatkan kualitas serta mencapai visi
dan misi rumah sakit. Tujuan penelitian ini adalah untuk menganalisis pengaruh
dari implemntasi good corporate governance pada remunerasi terhadap kinerja
karyawan.

Jenis penelitian ini adalah survei dengan desain penelitian analisis
descriptif. Populasi penelitian ini adalah seluruh karyawan rumah sakit. Sampel
sebesar 65 responden dengan teknik proportionate stratified random sampling.
Pengumpulan data menggunakan kuesioner. Teknik analisis data menggunakan
regresi linear berganda.

Hasil penelitian menunjukkan bahwa variabel transparansi berpengaruh
tidak signifikan terhadap kinerja karyawan Rumah sakit.Variabel akuntabilitas
berpengaruh tidak signifikan terhadap kinerja karyawan Rumah sakit. Variabel
responsibilitas dan independensi berpengaruh signifikan kinerja karyawan Rumah
Sakit. Variabel Fairness berpengaruh tidak signifikan terhadap kinerja karyawan
Rumah sakit. Berdasarkan hasil uji F menunjukkan bahwa implementasi good
corporate governance pada remunerasi secara simultan berpengaruh signifikan
terhadap kinerja karyawan. Hasil koefisien determinasi diperoleh nilai R2 sebesar
0,286 (28,6%) menunjukkan kinerja karyawan dapat dijelaskan oleh transparansi,
akuntabilitas, responsibilitas dan independensi, serta fairness sebesar 28,6%,
sisanya sebesar 71,4% dapat dijelaskan oleh faktor lain.

Kata kunci: good corporate governance, remunerasi, kinerja karyawan
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ABSTRACT

Hospital with a good governance in all activity was expected to improve
the quality of hospital effectively, then achieve the mission and vission of hospital
as public organitation. The purpose of this research is to analyse the effect of
good corporate governance implementation on remuneration into employees
performance.

Type in this research is survey with descriptive analysis research design.
The population of this research is employees of Hospital. The sample is 65
respondents with proportionate stratified random sampling technique. Data
collection used questionnaires. Data analysis techniques used multiple linear
regression.

The results showed that transparency on remuneration has unsignificant
effect on employees performance of Hospital. Accountability on remuneration has
unsignificant effect on employees performance of Hospital. Responsibility on
remuneration and independency has significant effect on employees performance
of Hospital. Fairness on remuneration has unsignificant effect on employees
performance of Hospital. F test results show that the implementation of good
corporate governance on remuneration has significant affect to employees
performance together. The result of coefficient of determination is 0,286 (28,6%)
shows that performance of employee can be explained by transparency,
accountability, responsibility and  independecy, fairness are equal to 28,6%,
while 71,4% is influenced by other variable.

Keywords: good corporate governance, remuneration, the performance of
employees
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