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ABSTRAK 

PENGARUH GAYA KEPEMIMPINAN, MOTIVASI, DAN 

PENGALAMAN KERJA TERHADAP KINERJA KARYAWAN  

(Studi Karyawan pada PT.Top and Top Apparel di Wonogiri) 

 

 

Oleh: 

Puji Hariyanto 

B100120058 

 

Penelitian ini bertujuan untuk menguji dan mengetahui (1) pengaruh gaya 

kepemimpinan terhadap kinerja karyawan (2) pengaruh motivasi terhadap kinerja 

karyawan (3) Pengaruh pengalaman kerja terhadap kinerja karyawan (4) pengaruh 

gaya kepemimpinan, motivasi dan pengalaman kerja secara simultan terhadap 

kinerja karyawan. Sampel yang digunakan dalam penelitian ini adalah 100 

karyawan PT. Top and Top Apparel melalui kuesioner dengan teknik pengambilan 

sampel random sampling. Teknik analisis data yang digunakan yaitu analisis 

regresi berganda, uji F, dan uji t. Hasil analisis uji t menunjukkan adanya pengaruh 

secara parsial antara gaya kepemimpinan terhadap kinerja karyawan, motivasi 

terhadap kinerja karyawan dan pengalaman kerja terhadap kinerja karyawan. 

Sedangkan data uji F menunjukkan adanya pengaruh secara simultan variabel gaya 

kepemimpinan, motivasi, dan pengalaman kerja terhadap kinerja karyawan. 

 

 

Kata Kunci: Gaya Kepemimpinan, Motivasi, Pengalaman Kerja, Kinerja Karyawan. 
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ABSTRACT 

 

This Research aims to identify and empirically examine (1) the influence of 

leadership style on employee performance (2) the influence of motivation on 

employee performance (3) effect of work experience on employee performance 

(4) influence of leadership style, motivation and work experience simultaneously 

on employee performance. The sample used in this research is 100 employees of 

PT. Top and Top Apparel through questionnaires with random sampling sampling 

technique. Data analysis techniques used are multiple regression analysis, F test, 

and t test. The result of t test analysis shows the partial influence between 

leadership style on employee performance, motivation on employee performance 

and work experience on employee performance. While the F test data shows the 

influence of simultaneously variable of leadership style, motivation, and work 

experience on employee performance. 

 

 

Keywords: Leadership Style, Motivation, Work Experience, Employee 

Performance. 
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