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MOTTO 

 

 

The greatest day in your life and mine is when we take total responsibility for our 

attitudes. That's the day we truly grow up.   

(John C. Maxwell ) 

 

Life is not a problem to be solved, but a reality to be experienced."   

        (Soren Kierkegaard) 

 

Communication is a skill that you can learn. It's like riding a bicycle or typing. If 

you're willing to work at it, you can rapidly improve the quality of every part of 

your life.    

( Brian Tracy) 
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ABSTRAK 

 

 

Mufid Junaedhi. Q.100140040. Kontribusi Program Induksi Guru Pemula, 

Kompetensi Pedagogik Dan Lingkungan Kerja Terhadap Kinerja Guru Di 

Kabupaten Klaten. Tesis Program Pascasarjana.Universitas Muhammadiyah 

Surakarta. 2016. 

 Penelitian ini bertujuan untuk menganalisa dan menguji (1) kontribusi 

program induksi guru, kompetensi pedagogik, dan lingkungan kerja terhadap 

kinerja guru (2) kontribusi program induksi guru pemula terhadap kinerja guru, 

(3) kontribusi kompetensi pedagogik terhadap kinerja guru, (4) kontribusi 

lingkungan kerja terhadap kinerja guru di Kabupaten Klaten 

 Metode penelitian ini adalah penelitian kuantitatif dengan menggunakan 

pendekatan deskriptif korelasional. Jumlah sampel dalam penelitian ini 63 orang 

guru SMP honorer K2 CPNS di kabupaten Klaten. Teknik pengumpulan data 

dengan proporsional sampling. Analisis data yang digunakan adalah analisis 

statistik  deskriptif, uji asumsi klasik, analisis regresi berganda, uji t, uji F, 

koefisien determinasi (R
2
), sumbangan efektif dan sumbangan relatif.  

 Hasil penelitian menunjukkan bahwa: (1) terdapat kontribusi secara 

simultan program induksi guru pemula, kompetensi pedagogik, dan lingkungan 

kerja terhadap kinerja guru di Kabupaten Klaten dengan nilai 

koefisiendeterminasi(R2) sebesar0,545 pada taraf signifikasi  ∝= 0,000 < 0,05, 

(2) terdapat kontribusi yang signifikan program induksi guru pemula terhadap 

kinerja guru dengan nilai kontribusi sebesar 21,4%, (3) terdapat kontribusi yang 

signifikan kompetensi pedagogik terhadap kinerja gurudengan nilai kontribusi 

sebesar 15,95%, (4) terdapat kontribusi yang signifikan lingkungan kerja terhadap 

kinerja gurudengan nilai kontribusi sebesar 17,43%. 

 

 

Kata kunci: Program induksi guru pemula, kompetensi pedagogik, lingkungan 

kerja, kinerja guru. 
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ABSTRACT 

 

Mufid Junaedhi. Q.100140040.The Contribution Of The Beginner Teacher 

Induction Program,Pedagogy Competency And Working Environment On The 

Performance Of The Teachers In Klaten Regency. Thesis. Graduate 

School.Muhammadiyah University Of Surakarta. 2016. 

 This research aims to analyze and measure(1) The contribution of the 

beginner teacher induction program, pedagogy competency, and working 

environment on the performance of the teachers. (2) The contribution of the 

beginner teacher induction program to the performance of the teachers, (3) 

pedagogy competency contribution to the performance of the teachers, (4) the 

contribution of the working environment on the performance of the teachersin 

Klaten regency 

 This research method is quantitative research using descriptive 

correlational approach. The number of samples in this research was 63 honorary 

teachers K2 appointed  as the government employees in Klaten. The technique of 

collecting  data used proporsional sampling. Data analysis in this research used 

descriptive statistics test, classical assumptions, multiple regression analysis test, 

t-test, F-test, determination coefficient (R
2
),effective and relative contributions. 

 The results of the study showed that: (1) there is a simultaneous 

contribution beginner teacher induction program, pedagogy competency, and 

working environment towards the performance of the teachers in Klaten regency 

with the value of the determination coefficient (R
2
) about 54,5% with significant 

level is 0,000 smaller than 0,05, (2) there is a significant contribution to the 

beginner teacher induction program to teacher performance with effective 

contribution about 21.4%, (3) there is a significant contribution to pedagogy 

competency of teacher performance with effective contribution about 15,95%, (4) 

there is a significant contribution to the work environment of teacher performance 

with effective contribution about 17,13%.  

Key words: beginner teacher induction program, pedagogy competency, the 

working environment , the performance of the teachers. 
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