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ABSTRAK

Penelitian ini bertujuan untuk mengukur pengaruh gaya kepemimpinan,
komitmen organisasi terhadap kinerja pegawai negeri sipil Fakultas Teknik Universitas
Sebelas Maret Surakarta dengan motivasi sebagai pemediasi. Populasi penelitian
adalah pegawai negeri sipil. Sampel ditentukan dengan teknik sampel jenuh, dengan
responden seluruh pegawai sebanyak 76 orang. Metode pengumpulan data yang
digunakan teknik Kuesioner. Metode analisis data yang digunakan metode analisis
jalur (Path Analysis). Dari hasil penelitian dapat disimpulkan bahwa gaya
kepemimpinan, komitmen organisasi dan motivasi secara bersama-sama mempunyai
pengaruh yang signifikan terhadap kinerja pegawai. Sedangkan hasil uji t dari variabel
gaya kepemimpinan diperoleh hasil bahwa gaya kepemimpinan tidak mempunyai
pengaruh terhadap motivasi dan kinerja pegawai.Variabel Komitmen organisasi dan
motivasi secara parsial mempunyai pengaruh signifikan terhadap kinerja pegawai.

Dengan path analysis diperoleh nilai koefisien regresi variabel motivasi
memediasi gaya kepemimpinan terhadap kinerja pegawai. Motivasi juga memediasi
komitmen organisasi terhadap kinerja pegawai Fakultas Teknik Universitas Sebelas
Maret Surakarta. Dilihat nilai koefisien (R Square) dapat disimpulkan bahwa motivasi
dipengaruhi variabel gaya kepemimpinan dan komitmen organisasi sebesar 0,46 %
sedangkan sisanya dipengaruhi oleh faktor lain diluar variabel penelitian. Kinerja
pegawai dipengaruhi oleh motivasi sebesar 44 % dan sisanya dipengaruhi oleh faktor
lain diluar variabel penelitian. Kinerja pegawai dipengaruhi oleh variabel gaya
kepemimpinan dan komitmen organisasi sebesar 36% sedangkan 64% adalah variabel
lain diluar penelitian ini.

Kata Kunci : Gaya Kepemimpin , Komitmen Organisasi, Motivasi, Kinerja Pegawai.
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ABSTRACT

This study aims to measure the effect of leadership styles, organizational
commitment to the performance of civil servants of the Faculty of Engineering,
University of Sebelas March Surakarta with motivation as mediating. The study
population are civil servants. The sample is determined by using saturated sample, the
respondents all employees as many as 76 people. Methods of data collection used
guestionnaire technique. Data analysis methods used path analysis method (Path
Analysis). From the results of this study concluded that the style of leadership,
organizational commitment and motivation of jointly have a significant influence on
employee performance. While the results of the t test of leadership style variable
result that leadership style has no effect on the motivation and performance of the
organization's commitment and motivation. Variabel partially have a significant
influence on employee performance.

With path analysis regression coefficient values obtained mediate motivation
leadership style on employee performance. Motivation also mediate organizational
commitment to employee performance Faculty of Engineering, University of Sebelas
March Surakarta. Seen coefficient (R Square) we can conclude that the motivation was
influenced variable leadership style and organizational commitment of 0.46% while
the rest influenced by other factors beyond the variables. Performance is influenced
by the motivation of employees by 44% and the rest influenced by other factors
beyond the variables. Performance of employees affected by variables of leadership
style and organizational commitment by 36%, while 64% are other variables outside
the study.

Keywords : Leadership Style, Organizational Commitment, Motivation, Employee
Performance.
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