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ABSTRACT

Sri Winarni, Q 100 120 057 Contributions Motivation, Interpersonal
Communication and Performance Teacher Compensation Against SMP ( Junior
High School Case Study in the Middle WG Sragen ) Thesis Management
Education. Muhammadiyah University of Surakarta, 2014.

This study aimed to examine the contribution of motivation , interpersonal
communication and compensation to the performance of teachers in Junior High
School Middle WG Sragen 2014. Study involved 110 teachers as research
subjects taken proportional random sampling. Data were collected through a
questionnaire-shaped instrument and analyzed using multiple linear regression
analysis method and coefficient of determination were processed using SPSS 12
series.

The results showed that : ( 1) there is a significant contribution jointly
between motivation ( X1 ), interpersonal communication ( X2 ) and compensation
( X3) on teacher performance ( Y ) athough individualy variable only slightly
contribute to interpersonal communication performance, but this study shows each
variable gives konstibusi athough its influence on the performance of small, (2)
the results of the analysis showed the value of R2 is 0.843 ; means the percentage
of donations that have been given the motivation , interpersonal communication
and teacher compensation to performance is equal to 85 % ; while the remaining
15 % can be explained by other factors outside the study. F value of 190.339
which was significant at 0.000 or : 0 %.

Based on the above findings it can be concluded that motivation,
interpersonal communication and compensation make a positive contribution to
the performance of teachers.

Keywords: communication, compensation, motivation, and performance.
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ABSTRAK

Sri Winarni, Q 100 120 057 Kontribusi Motivasi, Komunikasi Interpersonal Dan
Kompensasi Terhadap Kinerja Guru Di SMP (Studi Kasus di SMP Negeri Pokja
Tengah Kabupaten Sragen) Tesis Manajemen Pendidikan. Universitas
Muhammadiyah Surakarta, 2014.

Penelitian ini bertujuan untuk menguji kontribusi motivasi, komunikasi
interpersonal dan kompensasi terhadap kinerja guru. Penelitian ini melibatkan
110 guru sebagai subyek penelitian yang diambil secara proporsional random
sampling. Data dikumpulkan melalui instrumen berbentuk angket dan dianalisis
dengan menggunakan metode analisa regresi linier berganda dan koefisien
determinasi yang diolah dengan menggunakan SPSS seri 12.

Hasil penelitian menunjukkan bahwa : (1) ada kontribusi yang signifikan
secara bersama-sama antara motivasi (X1), komunikasi interpersonal (X;) dan
kompensasi (X3) terhadap kinerja guru (Y) walaupun secara sendiri-sendiri hanya
variabel komunikasi interpersonal sedikit berkontribusi terhadap kinerja, namun
penelitian ini menunjukkan setiap variabel memberikan konstibusi terhadap
kinerja walaupun pengaruhnya kecil, (2) hasil analisa menunjukkan nilai R?adalah
0,843; artinya persentase sumbangan yang telah diberikan motivasi, komunikasi
interpersonal dan kompensasi terhadap kinerja guru adalah sebesar 85 %;
sedangkan sisanya sebesar 15 % dapat dijelaskan oleh faktor lain di luar
penelitian. Nilai F sebesar 190,339 dimana signifikan pada 0,000 atau 0: 0 %.

Berdasarkan temuan diatas dapat disimpulkan bahwa motivasi,
komunikasi interpersonal dan kompensasi memberikan kontribusi positif
terhadap kinerja guru.

Kata kunci : komunikasi, kompensasi, kinerja dan motivasi.
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