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ABSTRACT 
 

 
The objective of research was to examine the contributions of 1) 

teacher’s professional competency, motivation, and perception on headmaster 
leadership to teacher performance indirectly through teacher discipline, 2) 
teacher’s professional competency, motivation, and perception on headmaster 
leadership to teacher discipline, and 3) teacher discipline to teacher 
performance.  

This study was a qualitative research with survey method, while the 
technique used was path analysis, used to examine the size of contribution 
indicated by path coefficient in every path diagram. The population of research 
was the teachers of public junior high schools in Surakarta city consisting of 1179 
persons. The sample consisted of 300 teachers, taken using multistage random 
sampling technique. The author employed two-tailed test at significance level of 
0.05.  

The results of research were that 1) there was a significant contribution 
of teacher’s professional competency, motivation, and perception on 
headmaster leadership to teacher performance indirectly through teacher 
discipline with the contribution of 83.8% simultaneously, 2) there was a 
significant contribution of teacher’s professional competency, motivation, and 
perception on headmaster leadership to teacher discipline with the contribution 
of 77.1% simultaneously, and 3) there was a significant contribution of teacher 
discipline to teacher performance by 74.7%. The research could explain the total 
variability of 83.8%. The contribution of 16.2% came from variables excluded 
from the focus of research. 

 
Keywords: discipline, leadership, motivation, performance, professional 
competency. 
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ABSTRAK 

 

Tujuan penelitian yaitu menguji kontribusi 1) kompetensi profesional, 
motivasi, dan persepsi guru tentang kepemimpinan kepala sekolah terhadap 
kinerja guru secara tidak langsung melalui kedisiplinan guru, 2) kompetensi 
profesional, motivasi, dan persepsi guru tentang kepemimpinan kepala sekolah 
terhadap kedisiplinan guru, dan 3) kedisiplinan guru terhadap kinerja guru.  

Penelitian ini termasuk penelitian kuantitatif dengan metode survei, 
sedangkan teknik yang digunakan adalah analisis jalur (path analysis), yang 
dipakai untuk menguji besarnya kontribusi yang ditunjukkan oleh koefisien jalur 
pada setiap diagram jalur. Sebagai populasi, guru SMP Negeri di Kota Surakarta 
sebanyak 1179 orang.  Dengan multistage random sampling dipilih sampel 
sebanyak 300 orang. Peneliti menggunakan uji dua sisi dengan tingkat 
signifikansi 0,05.  

Hasil penelitian yaitu 1) ada kontribusi secara signifikan kompetensi 
profesional, motivasi, dan persepsi guru tentang kepemimpinan kepala sekolah 
terhadap kinerja guru secara tidak langsung melalui kedisiplinan guru dengan 
besar kontribusi secara simultan 83,8%, 2) ada kontribusi secara signifikan 
kompetensi profesional, motivasi, dan persepsi guru tentang kepemimpinan 
kepala sekolah terhadap kedisiplinan guru dengan besar kontribusi secara 
simultan 77,1%, dan 3) ada kontribusi secara signifikan kedisiplinan guru 
terhadap kinerja guru sebesar 74,7%. Penelitian mampu menjelaskan keragaman 
total sebesar 83,8%. Sumbangan sebesar 16,2% berasal dari variabel di luar fokus 
penelitian. 
 
Kata kunci: kedisiplinan, kinerja,  kompetensi profesional, motivasi, 

kepemimpinan. 
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