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ABSTRACT

INFLUENCE OF LEADERSHIP AND EMPLOYEE BENEFITS
TO THE QUALITY OF EMPLOYEES IN PRODUCTION

The purpose of this study is analysing leadership has positive effect to the
quality of employee in production at PDAM of Surakarta and employee benefit
has positive effect to the quality of employee in production at PDAM of
Surakarta. This research is quantitative, by taking samples at PDAM of Surakarta,
Central Java, Indonesia. The study population and sample as many as 400
employees were taken by 40 employees. The technique of collecting data using
guestionnaires. The data analysis technique used is multiple linear regression
analysis. The results obtained showed that: Leadership has positive effect to the
quality of employee in production at PDAM of Surakarta and employee benefit
has positive effect to the quality of employee in production at PDAM of
Surakarta.

Keywords: Leadership, Employee Benefit and Quality of Employee.
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