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MOTTO 

 

1. Demi masa, 

Sesungguhnya manusia berada dalam kerugian, 

Kecuali, orang-orang yang beriman dan mengerjakan kebajikan serta 
saling menasehati untuk kebenaran dan saling menasehati untuk 
kesabaran, (Al ‘ Asr,surah ke 103 ) 

 

2. Sesudah ada kesulitan pasti ada kemudahan. 
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ABSTRAK 
 
G.Ngarifah Rindang Ilmi Kartini ; NIM Q100120024,   Magister Manajemen 
Pendidikan Konsentrasi Kepemimpinan Program Pasca Sarjana Universitas 
Muhammadiyah Surakarta. Kontribusi Disiplin, Motivasi Kerja Dan Sarana 
Prasarana Terhadap Profesionalisme Guru SMK Negeri 1 Ngawi.     

Tujuan penelitian mengetahui dan menganalisis, (1)kontribusi disiplin 
terhadap profesionalisme guru SMKN 1 Ngawi,  (2)kontribusi motivasi kerja 
terhadap profesionalisme guru SMK N 1 Ngawi, (3)kontribusi sarana prasarana 
terhadap profesionalisme guru SMK N 1 Ngawi, (4)kontribusi disiplin, motivasi 
kerja dan sarana prasarana terhadap profesionalisme guru SMK N 1 Ngawi. 

Jenis penelitian ini adalah penelitian kuantitatif. Teknik pengambilan 
sampel proportionate stratified random sampling.. Untuk menguji hipotesis 
menggunakan analisis regresi linier berganda. Penelitian dilakukan di Sekolah 
Menengah Kejuruan (SMK) Negeri 1 Ngawi.  

Hasil penelitian menunjukkan variabel disiplin (X1), secara parsial 
berpengaruh  terhadap profesionalisme guru (Y), dilihat dari uji t variabel disiplin  
(X1) sebesar 3,351. Kontribusi disiplin (X1) dalam mempengaruhi profesionalisme 
(Y) sebesar 18,06%. Variabel motivasi kerja (X2) secara parsial berpengaruh 
terhadap profesionalisme guru (Y), dilihat dari hasil uji t untuk variabel motivasi 
kerja (X2) sebesar 2,148. Besarnya kontribusi motivasi kerja (X2) dalam 
mempengaruhi profesionalisme guru (Y) yaitu sebesar 8,29%. Variabel sarana 
prasarana (X3) secara parsial berpengaruh terhadap profesionalisme guru (Y), 
dilihat dari hasil uji t variabel sarana prasarana (X3) sebesar 3,240. Besarnya 
kontribusi sarana prasarana (X3) dalam mempengaruhi profesionalisme guru 
(Y)sebesar 17,06%. Hasil penelitian variabel disiplin (X1), motivasi kerja (X2), 
sarana prasarana (X3) secara simultan berpengaruh terhadap profesionalisme 
guru (Y), dilihat dari hasil uji F yaitu nilai Fhitung sebesar 20,037 dan signifikan F 
sebesar 0,000 (p-value) < 0,05. Kontribusi disiplin(X1), motivasi kerja (X2), sarana 
prasarana (X3) dalam mempengaruhi profesionalisme guru sebesar 54,1% dan 
45,9% dijelaskan oleh variabel lain yang tidak dibahas pada penelitian ini 

 
 Kata kunci : disiplin, motivasi kerja, sarana prasarana, profesionalisme guru 
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ABSTRACT 
 

G.Ngarifah Rindang Ilmi Kartini, NIM Q100120024, Leadership Concentration 
Master of Educational Management Graduate Program, University of 
Muhammadiyah Surakarta. Contributions Discipline, Work Motivation And 
Infrastructure To The Professional Teacher of Vocational high school 1 of Ngawi. 

For research purposes, determine and analyze the, (1)contribution of the 
discipline to the professionalism of teachers Vocational high school 1 of  Ngawi, 
(2) contribution of motivation to work in the professionalism of teachers of  
Vocational high school 1 of  Ngawi, (3) contribution of infrastructure to the 
professionalism of teachers of Vocational high school 1 of Ngawi, 4) contribution 
of the discipline, work motivation and infrastructure in the professionalism of 
teachers of Vocational high school 1 of Ngawi.  

This research is a quantitative study. The sampling technique using 
proportionate stratified random sampling. To test the hypothesis using multiple 
linear regression analysis. The study was conducted at the Vocational School 
(SMK) State 1 Ngawi.  
 The results of this study indicate that the discipline variable (X1), the 
partial effect on teacher professionalism (Y), seen from the t test or the value of t 
for discipline variable (X1) of 3.351.Contributions discipline (X1) in influencing 
professionalism of teachers (Y) of 18.06%. Work motivation variable (X2) partially 
affect the professionalism of teachers (Y), seen from the results of the t test or 
the value of t for work motivation variable (X2) of 2.148. The contribution of work 
motivation (X2) in influencing the professionalism of teachers (Y) is equal to 
8.29%. Infrastructure variable (X3) partially affect the professionalism of teachers 
(Y), seen from the results of the t test for variables that tcount infrastructure (X3) 
of 3.240. Contribution of infrastructure (X3) in influencing the professionalism of 
teachers (Y) of 17.06%. The results of the research discipline variable (X1), work 
motivation (X2), infrastructure variable (X3) simultaneously affect the 
professionalism of teachers (Y), seen from the results of the F test is the value of 
F obtained at 20.037. Contributions discipline (X1), work motivation (X2), 
infrastructure (X3) in influencing the professionalism of teachers by 54.1% and 
45.9% explained by other variables not discussed in this study. 
 
 
Keywords: discipline, work motivation, infrastructure, professionalism of teachers 
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