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ABSTRAK 

 

Tujuan penelitian ini untuk menganalisis pengaruh komitmen organisasi, 
orientasi berprestasi dan effort pada kinerja jabatan dan kepuasan kerja. Jumlah 
sampel sebanyak 80 karyawan PT Perkebunan Nusantara V (Persero)  dengan 
purposive sampling. Berdasarkan analisis data disimpulkan bahwa komitmen 
organisasi berpengaruh pada kinerja jabatan, demikian pula orientasi 
berprestasi, orientasi berprestasi berpengaruh pada kinerja jabatan. Sementara 
effort tidak signifikans memiliki pengaruh pada kinerja jabatan. Hal ini 
disebabkan karena pada saat penelitian dilakukan sistem pengelolaan SDM yang 
terkait dengan konsekuensi effort belum diterapkan. Kondisi tersebut 
dipengaruhi juga oleh effort individu belum mencerminkan effort dari seluruh 
kinerja jabatan, mengingat hasil kinerja jabatan diperoleh dari sumbangan 
kinerja kelompok. Komitmen organisasi lebih besar signifikansinya terhadap 
kinerja jabatan daripada orientasi berprestasi. Penelitian ini juga menemukan 
kinerja jabatan memiliki pengaruh terhadap kepuasan kerja serta kepuasan kerja 
memiliki pengaruh pada komitmen organisasi. 
 
Kata kunci : kepuasan kerja, kinerja jabatan, komitmen organisasi, orientasi 

berprestasi, effort 
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ABSTRACT 

 
The objective of this study is to analyze the influence of organizational 

commitment, achievement orientation and effort on job performance and job 
satisfaction. The total sample of 80 employees of PT Perkebunan Nusantara V 
(Persero) with purposive sampling.  Based on the data analysis can be concluded 
that organizational commitment influences the job performance, as well as 
achievement orientation, achievement orientation influences the job 
performance. Meanwhile, the Effort does not have significantly on the job 
performance. This is because at that time of the study of human resource 
management system associated with the consequence of Effort which has not 
been implemented. This condition is also influenced by individual effort which 
has not reflected the effort from all job performances, remembering job 
performance results obtained from group performance subvention. 
Organizational commitment significantly has greater significantly on job 
performance than achievement orientation. This study also found that job 
performance has influence on job satisfaction and job satisfaction has influence 
on organizational commitment.  

 
Keywords: job satisfaction, job performance, organizational commitment, 

achievement orientation, Effort. 
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