
DAFTAR PUSTAKA

Anonymous. 2006. “Job Satisfaction and Remuneration in The Science Sector”. 
Australasian Biotechnology. Volume 16 Number 3: 26-28.

Arikunto, Suharsimi, 2006,  Prosedur Penelitian Suatu Pendekatan Praktek, PT 
Rineka Cipta, Jakarta.

Basri¸  A.  F.  M.,  &  Riva. V, 2005,  Performance appraisal.  Jakarta:  PT Raja. 
Grafindo

Carlson,  Dawn S.;  Nancy Upton;  and  Samuel  Seaman.  2007. The  Impact  of  
Human Resource Practise and Compensation Design on Performance:  
An  Analysis  of  Family  Owned  SMEs. Journal  of  Small  Business 
Management. Academic Research Library.

Colvin, Alexander J.S and Wendy R. Boswell. 2007. “The Problem of Action 
And  Interest  Aligment:  Beyond  Job  Requirements  and  Incentive 
Compensation”. Human Resource Management Review. Volume 17: 38-
51.

Dharma,  Surya,  2010, Manajemen Kinerja, Cetakan Ketiga.  Penerbit  Pustaka 
Pelajar, Yogyakarta.

Dunn, William N. 2003.  Analisis Kebijakan Publik.  Yogyakarta:Gadjah Mada 
University Press.

Ekaningtyas, Diah. 2011.  Remunerasi Sebagai Penghargaan Kinerja Pegawai  
Pemerintah. http://wartawarga.gunadarma.ac.id, diakses tanggal 15 Juni 
2011.

Ghozali,  Imam,  2004,  Analisis  Multivariate  dengan  program  SPSS,  Badan 
Penerbit Universitas Diponegoro, Semarang.

Hariandja, Marihot Tua Efendi, 2007, Manajemen  Sumber  Daya Manusia, PT. 
Gramedia Widiasarana Indonesia, Jakarta.

Hasibuan,  Malayu S.P.  2005. Manajemen Sumber Daya Manusia,  Edisi Revisi. 
Bumi Aksara, Jakarta

Mangkunegara,  Anwar  Prabu,  2005,  Evaluasi  Kinerja  SDM, Bandung:  PT. 
Refika Aditama;

Mangkuprawira, Tb Sjafri, 2003,  Manajemen Sumber Daya Manusia Strategik, 
Ghalia Indonesia, Jakarta.

http://wartawarga.gunadarma.ac.id/


Mengginson, W & Netter, J. 2007, From State to Market: A Survey of Empirical  
Studies on Privatization, Journal of Economic Literature, 39: 321-389

Moeheriono,  2009, Pengukuran  Kinerja  Berbasis  Kompetensi, Bogor:  Ghalia 
Indonesia. 

Mohapatra Sanket & Ratha Dilip & Silwal Ani, 2010,  Outlook for Remittance 
Flows  2011,  Electronic  version,  Migration  and  Development  Briefs, 
available:http://siteresources.worldbank.org/INTPROSPECTS/Resource
s/334934-1110315015165/MigrationAndDevelopmentBrief13.pdf, 2011 
May 18

Paul H.Zipkin,  2008,  Foundation  o  f  Inventory  Management,  Mc.Graw-Hill. 
Book Co., Singapore

Prasojo, Eko. 2009.  Reformasi Kedua: Melanjutkan Estafet Reformasi, Jakarta. 
Penerbit Salemba Empat

Pyne, S. J; Andrews, P. L.; dan Laven, R. D. 2004.  Introduction to Wildland 
Fire. Second Edition. John Wiley and Sons. USA.

Rachmawati,  Ike  Kusdyah.  2008.  Manajemen  Sumber  Daya  Manusia. 
Yogyakarta: Andi Offset.

Rivai, Veithzal dan Ahmad  Fawzi Mohd Basri, 2005,  Performance Appraisal. 
Jakarta: Raja Grafindo Persada

Samsudin, Sadili, 2006, Manajemen  Sumber Daya  Manusia, CV. Pustaka Setia, 
Bandung.

Santone,  Thomas  J.;  Sigler,  Kevin  J.;  Britt,  Raymond.  2008. “The  Strategic 
Compensation  Planning  Process”. Benefits  Quarterly,  Academic 
Research Library. Volume 9 Number 4: 85-96.

Setagu, 2012,  Remunerasi PNS, www.setagu.net, diakses Tanggal 7 Nopember 
2012, Jam 16:30.

Shields, J.F and Shields, M.D., 2007, Antecendents of Participative Budgeting,  
Accounting, Organizations and Society, Vol. 23 No. 1, pp. 49-76

Sirait,  Justine  T.,  2006,  Memahami  Aspek-Aspek  Pengelolaan  Sumber Daya 
Manusia  dalam   Organisasi,  PT.  Gramedia  Widiasarana  Indonesia, 
Jakarta.

Sofyandi,  Herman,  2008,  Manajemen  Sumber  Daya  Manusia,  Graha  Ilmu, 
Yogyakarta

http://www.setagu.net/


Sugiyono.  2007.  Metode  Penelitian  Pendidikan  Pendekatan  Kuantitatif,  
Kualitatif, dan R & D. Bandung: Alfabeta. 

Sugiyono. 2008. Metode Penelitian Kuantitatif Kualitatif dan R & D. Bandung: 
Alfabeta.

Wahyuddin,  M.,  2004.  Industri  dan  Orientasi  Ekspor:  Dinamika  dan  analisis 
Spasial, Muhammadiyah University Press. Surakarta.

Wibowo. 2007. Manajemen Kinerja. Jakarta: PT. Raja Grafindo Persada.

Zivnuska,  Suzanne;  Kacmar,  K.  Michele;  Witt.  L.A;  Carlson,  Dawn  S.  and 
Bratton,  K. Virginia.  2004. Interactive  Effects  of  Impression 
Management and Organizational Politics on Job Performace. Journal of 
Organizational Behavior. InterScience.


