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ABSTRAK

Yeniva Erianti. Q. 100 100 123. Dinamika Organisasi MGMP Ekonomi di Kota
Salatiga. Tesis. Manajemen Pendidikan. Program Pascasarjana. Universitas
Muhammadiyah Surakarta. 2012.

Tujuan penelitian ini adalah untuk mendeskripsikan (1) karakteristik struktur
organisasi MGMP ekonomi di Kota Salatiga. (2) karakteristik hubungan profesional
guru dalam organisasi MGMP ekonomi di Kota Salatiga. (3) karakteristik  nilai
hubungan kerja guru dalam organisasi MGMP ekonomi di Kota Salatiga.

Penelitian ini merupakan penelitian kualitatif, dengan menggunakan  desain
etnografi. Penelitian ini dilaksanakan di SMA Negeri 1 Salatiga. Nara sumber dalam
penelitian ini  adalah pengurus MGMP yang terdiri dari :  Ketua, sekretaris,
bendahara, seksi akademik, seksi penyelenggara dan anggota

Hasil penelitian ini adalah  (1) MGMP ekonomi merupakan salah satu
organisasi profesional yang memiliki kedudukan yang sangat strategis dalam
mengembangkan profesionalisme guru ekonomi. Struktur organisasi MGMP terdiri
dari pengurus  yakni : ketua, sekretaris, bendahara, seksi akademik dan seksi
penyelenggara dan anggota. . Sedangkan anggota MGMP berasal dari guru sekolah
negeri dan guru sekolah swasta, baik yang berstatus PNS maupun bukan PNS. (2)
Hubungan guru dalam organisasi MGMP dilaksanakan  dalam berbagai kegiatan .
Program MGMP disusun oleh pengurus dan anggota . MGMP ekonomi merupakan
wadah untuk pertemuan para guru mata pelajaran ekonomi. Organisasi ini dibentuk
tidak hanya sebagai forum silaturahmi, tetrapi juga sebagai forum untuk menampung
berbagai permasalahan yang dihadapi guru di sekolah masing-masing sesuai dengan
tugas dan tanggung jawabnya  (3) Hubungan kerja guru dalam organisasi MGMP
ekonomi di Kota Salatiga tercermin pada sikap guru dalam melakukan komunikasi
dengan guru lain, baik pada forum pertemuan MGMP maupun diluar forum MGMP .
Hubungan baik guru dalam kegiatan MGMP mendorong guru untuk lebih aktif
mengikuti kegiatan-kegiatan yang dilaksanakan MGMP. Aktifnya guru dalam
mengikuti kegiatan MGMP berdampak pada peningkatan pengetahuan dan
ketrampilan guru, serta pengalaman-pengalaman baru yang dapat mendorong guru
untuk memiliki kompetensi lebih baik. Peningkatan tersebut tentu saja membuat guru
mampu  mengelola proses belajar mengajar.

Kata kunci : Dinamika organisasi MGMP ekonomi
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ABSTRACT

Yeniva Erianti. Q. 100 100 123. Dynamics of Economic Organizations MGMP in
Salatiga. Theses. Educational Management. Graduate School. Muhammadiyah
University of Surakarta. 2012.

The purpose of this study was to describe (1) Characteristics of the
organizational structure of the economy in Salatiga MGMP. (2) Characteristics of
teachers' professional relations in the organization's economic MGMP Salatiga. (3)
Characteristics of the teachers working relationships within the organization's
economic MGMP Salatiga.

This type of study is a qualitative research, ethnographic research design. The
informant was a member of the organization MGMP Salatiga city. Data collection
techniques by using the method of participant observation, in-depth interviews, and
documentation methods. Analysis in qualitative research consisted of three main
components, namely data reduction, data presentation, and drawing conclusions with
verification.

The results of this study were (1) economic MGMP is one of the professional
organization that has a very strategic position to develop the professionalism of
teachers in the economy. MGMP organizational structure consisting of officials and
members. MGMP board consists of: one chairman, one secretary, one treasurer, and
chairman of the field, the field of academic and field organizers. While members
MGMP derived from public school teachers and private school teachers, both civil
servants and non civil servants. (2) The relationship of teachers in the organization
described in various credible form MGMP made in the programs of economic
MGMP Salatiga. MGMP Program arranged by the officials and members MGMP.
MGMP economy is a container for a meeting of teachers of economic subjects. This
institution was established not only as a forum for a relationship, as well as a forum
tetrapi to accommodate the various problems faced by teachers in each school in
accordance with the duties and responsibilities to which it aspires. (3) The
relationship of teachers working in the organization's economic MGMP Salatiga
reflected in the attitudes of the teachers in doing komunikai with other teachers in the
MGMP and outside activities. Good relations guru in the MGMP encourage teachers
to more actively pursue programs that have been set. Active teachers in the following
MGMP impact on improving the knowledge and skills of teachers, as well as new
experiences that can encourage teachers to have better competence. The increase is of
course to make teachers better able to manage the learning process.

Keywords: dynamic organization of economic MGMP
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