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ABSTRAK

Rachmadi Agus Purnom®&gengaruh Motivasi, Lingkungan , Disiplin dan Keparas
Kerja Terhadap Kinerja Pendidik Pada SMP RSBI Dbifaaten Klaten Tahun
Pelagjaran 2011/2012, Tesis, Surakarta : ProgramcaBagana Manajemen
Pendidikan Universitas Muhammadiyah Surakarta, trab2012.

Penelitian ini bertujuan untuk mengetahui pengandgtivasi, lingkungan,
disiplin dan kepuasan kerja terhadap kinerja pek@#P RSBI Kabupaten Klaten,
baik secara serempak/simultan maupun secara indiMmarsial. Sampel diambil
dengan menggunakan random sampling. Sampel yangpilid0 orang (44,44%)
dari 90 orang Pendidik SMP RSBI Di Kabupaten Klaten

Instrumen pengumpulan data berbentuk angket skekart terdiri dari:
kinerja pendidik, motivasi, lingkungan , disipliam kepuasan kerja. Metode analisis
data menggunakan uji signifikansi koefisien regleser berganda.

Hasil yang diperoleh dari analisis regresi linierganda menunjukkan bahwa
variabel motivasi kerja (¥; disiplin kerja (%) dan kepuasan verja X memiliki
pengaruh positif terhadap kinerja pendidik(Y), segkan variabel lingkungan kerja
(X2) memiliki pengaruh negatif terhadap kinerja pengid). Hasil analisis koefisien
determinasi diperoleh nilaiAdjusted R-Squar&® = 0.597 (59,70%), menunjukkan
bahwa variabel motivasi, lingkungan, disiplin, d&epuasan kerja mampu
menjelaskan variabel kinerja guru/pendidik sebes@y70% sedangkan sisanya
40,30% dijelaskan oleh faktor-faktor lain yangatiddapat dijelaskan dalam
penelitian ini(error term) Hasil uji secara serempak (Uji F) diketahui begamilai
F = 15,422 signifikansi 0,000<0,05; disimpulkan wahvariabel bebas yang terdiri
dari motivasi, lingkungan, disiplin dan kepuasanrjkesecara bersama-sama
mempengaruhi kinerja guru/pendidik.Hasil uji indival ( Uji-t) disimpulkan bahwa
variabel motivasi kerja, disiplin kerja dan kepuasarja berpengaruh positif dan
signifikan terhadap kinerja guru/pendidik, sedamgkngkungan kerja berpengaruh
tidak signifikan terhadap kinerja guru/pendidik.

Kata Kunci: Kinerja, Motivasi, Lingkungan , Disipldan Kepuasan Kerja.
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ABSTRACT

Rachmadi Agus Purnomo, The Effect of MotivationyviEonment, Discipline, and
Job Satisfaction on teachers performance at Irtiemad Standard Junior High
School in Klaten Regency of Academic Year 2011/20TResis, Surakarta :
Educational of post Graduate Program Muhammadiyahvedsity Surakarta,
February 2012.

The aim of this study is to determine the effectnaftivation, environment,
discipline and job satisfaction on the teachersfqggenance of International Standard
Junior High School in Klaten Regency either in onis/ simultaneously or
individually. This study uses a random sampling.e Tdamples were taken 40
(44.44%) from 90 teachers’ International Standardiar High School at Klaten
Regency.

The instruments of the data collection are liclsedle questionnaire consisting
of: the teachers performance, motivation, envirommediscipline and job
satisfaction. The methods of data analysis usesitmeficance test multiple linear
regression coefficients.

The results of multiple linear regression analyiswed that the motivation
variables (X); discipline (>g) and job satisfaction (X has a positive effect on the
teachers performance (Y), while the work environmemiables (%) has a negative
effect on teacher performance (Y). Analytical reswbtained by the coefficient of
determinationR-Square Adjuste®” = 0597 (59.70%), indicating that the variables
of motivation, environment, discipline, and jobisfction can explain the variable
performance of the teacher/educator for 59.70% ewhile remaining 40.30%
explained by other factors that can not be desgriibpethis study €rror term.
Simultaneously test results (Test F) is known takie of F = 15.422 significance
0.00< 0.05; it is concluded that the independent vaesigonsisting of motivation,
environment, discipline and job satisfaction togeth affects the
teachers’performance. The result of (t-test) cahetu that the variables of work
motivation, job satisfaction and discipline havesigige effect on the teachers’
performance significantly, while the work environm@oes not have significantly
affect on the teachers performance.

Keyword : performance, environment, disciplinejsattion.
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