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ABSTRAKS

HUBUNGAN ANTARA GAYA EVALUAS ATASAN DAN
PERSEPS TERHADAP BUDAYA PERUSAHAAN
DENGAN KEPUASAN KERJA BAWAHAN

Suau perusshaan akan dapat mencapa suatu hasl yang optimd  apabila
diddamnya terdgpa suau kepemimpinan yang bak dan yang efektif serta didukung
dengan budaya yang bak pula sehingga hd ini akan dgpat meningkatkan kepuasaan
kerja kayavan dan secara otomatis berimbas pula pada peningkatan kinerja
perusshaan. Kepuasan kerja sangat penting bagi perusshaan karena berperan  untuk
mengetahui  bagaimana tanggapan pogtif karyawan terhadap pekerjaannya, sehingga
dapat dijadiken pedoman untuk meningkatkan semangat kerja  Kepuasan  kerja
merupekan perassan  karyawan yang berhubungan dengan pekerjaannya,  yaitu
perassan senang maupun  tidk senang ddam memendang dan menjdankan
pekerjaannya

Penditian ini  betujuan untuk mengetahui hubungan antara gaya evauas
aasan dan peaseps terhadap budaya perusshaan dengan kepuasan kerja bawahan.
Hipotess yang digukan addah: Apakah ada hubungan antara gaya evduas daasan
dan perseps terhadgp budaya perusshaan dengan  kepuasan kerja bawahan. Subjek
ddam penditian ini addah karyawan sasun TVRI, Y ogyakarta.

Beardasarkan hasl andigs menggunaken teknik andiss regres dua prediktor
dipadeh nila R = 0545, Feyes = 16259, dengan p = 0000 (p < 001). Hadl ini
menunjukkan ada hubungan yang sangat dgnificant antara gaya evaduas aasan dan
perseps terhadgp budaya perusshaan dengan kepuasan kerja Hasl andiss kordas
axty = 0,322 dengan p = 0,004 (p < 0,01), berati ada hubungan pogtif yang sangat
ggnificant antara gaya evauad aasan dengan kepuasan kerja Semekin tinggi gaya
evduas aasan maka semakin tinggi kepuesan keja Hasl andiSs rpaxey = 0491
dengen p = 0000 (p < 001) beati ada hubungan postif yang sangat Sgnificant
antara perseps terhadap budaya perusshaan dengan kepuasan kerja Semakin  tinggi
perseps terhadap budaya perusahaan maka semakin tinggi kepuasan kerja

Peranan atau sumbangan efektif gaya evduas atasan terhadep kepuasan kerja
(SE) = 8135%, sadangkan peranan aau sumbangan efektif perseps terhadap budaya
perusshaan (SE) terhadep kepuasan kerja = 21,557%. Totd sumbangan efektif  antara
gaya evduas aasan dan peseps terhadgp budaya perusshaan terhadgp kepuasan
kerja (SE) = 29,692%.

Berdasarkan hesl  penditian diketahui bahwa gaya evduas aasan pada
ubjek penditian tergolong tinggl  ditunjukkan oleh reraa empirik ssbesar 109,713
dan rerata hipotetik sebesar 97,5. Parseps terhadep budaya perusshaan pada subjek
pendlitian tergolong tinggi ditunjukkan oleh rerala empirik sebesr 131,913 dan rerda
hipotetik 120. Kepuasan keja pada subjek penditian  tergolong tinggi, yang
ditunjukkan oleh rerata empirik sebesar 138,813 dan rerata hipotetik sebesar 115.



ABSTRACT

RELATION BETWEEN STYLE EVALUATE LEADER AND PERCEPTION
OF COMPANY CULTURE WITH THE JOB SATISFACTION EMPLOYEE

An company will be able to reach optimd result if in it there are an effective
and good leadership and dso supported culturdly is good adso so that this metter will
be die to improve the fasing work the employees and autometicdly induce dso a
meke-up of company peformance Job stidfaction of vitd importance to company,
because that is shaing to know how postive comments of employees to its work, 0
that can be made by a guidance to increase the spirit of job. Job sidfaction to
represent the employees feding of rdaed to its work, that is feding like and dso in
ill part in looking a and run its work.

This research am to to know the reation between dyle evduate leeder and
perception to company culture with the Job satidfaction Hypothess raised by is there
is redion dyle evduae leeder and perception to company culture with the Job
saidaction  employee. Subject in this research is employees of dation TVRI,
Y ogyakarta.

Pursuant to result andyse to use the technique andyse the regres two
prediktor obtained by vdue R = 045, Fregres = 16,259; by p = 0,000 ( p < 001).
This result show there is very rdation of sgnicant between syle evduate leeder and
perception to company culture with the Job sidaction. Result of andyss of
correation rpar-xly = 0322 by p = 0004 (p< 0,01), memning there is very postive
dggnificant  between gdyle evduae leader with the job saidfaction. Style excedsor
evduae leader of hence stidfaction excdsor work. Result of andyss rpar-x2y =
0491 by p = 0,000 (p< 0,01) meaning there is very pogtive rdaion of dgnificant
/between perception to company culture with the job sdtisfaction. Perception
excddor to company culture of hence satisfaction excelsor work.

Effective contribution or role of dyle evauate leeder to Job satisfaction
(SE) = 8,135%, while effective contribution or role of perception to company culture
(SB) to Job stidaction= 21,557%. Totdizeing effective contribution among/between
dyle evauate leeder and perception to company culture to Job satisfaction the ( SE)
= 29,692%.

Pursuant to research result known by that style evduate leeder of a subjek
ressarch pertained high shown by average empirik of equd to 109,713 and average
hipotetik of equa to 97,5. Perception to company culture of a subjek research
pertaned high shown by average empirik of equad to 131,913 and average hipotetik
120. Job satisfaction a subjek research pertained high, posed a by average empirik
of equa to 138,813 and average hipotetik of equa to 115.

Keywordg style evaluate leader, company culture, job satisfaction



