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ABSTRAK

Tujuan penelitian adalah: (1) Untuk menganalisis pengaruh gaya
kepemimpinan, motivasi dan budaya organisasi terhadap produktivitas kerja
pegawai Kantor Imigrasi Surakarta. (2) Untuk mengetahui faktor yang paling
dominan mempengaruhi produktivitas kerja Kantor Imigrasi Surakarta

Populasi dalam penelitian ini adalah seluruh pegawai di Kantor Imigrasi
Surakarta dengan jumlah populasinya sebesar 61 orang. Semua anggota pupulasi
dijadikan sampel dalam penelitian. Pengumpulan data dilakukan dengan kuesioner
yang disusun dalam skala likert. Teknik analisis data untuk menguji hipotesis
penelitian menggunakan analisis regresi.

Hasil penelitian ini adalah (1) Gaya kepemimpinan berpengaruh positif dan
signifikan terhadap produktivitas kerja pegawai di Kantor Imigrasi Surakarta (2)
Motivasi berpengaruh positif dan signifikan terhadap produktivitas kerja pegawai di
Kantor Imigrasi Surakarta. (3) Budaya organisasi berpengaruh positif dan signifikan
terhadap produktivitas kerja pegawai di Kantor Imigrasi Surakarta. (4) Motivasi
merupakan variabel yang paling dominan dalam mempengaruhi produktivitas kerja
pegawai di Kantor Imigrasi Surakarta.

Kata kunci: gaya kepemimpinan, motivasi, budaya organisasi, dan produktivitas
kerja.

vil



ABSTRACT

Research objectives are: (1) To analyze the influence of leadership style,
motivation and organizational culture on employee productivity Surakarta
Immigration Office. (2) To determine the most dominant factor affecting the
productivity of work of the Office of Surakarta Immigration.

The population in this study were all employees at the Immigration Office
Surakarta with its population by 61 people. All members pupulasi sampled in the
study. Data was collected through a structured questionnaire in Likert scale. Data
analysis techniques to test the research hypotheses using regression analysis.

The results of this study were (1) style of leadership has positive and
significant impact on productivity of employees working at the Immigration Office
of Surakarta (2) motivation has positive and significant impact on productivity of
employees working at the Immigration Office of Surakarta. (3) Organisational
culture has positive and significant impact on productivity of employees working at
the Immigration Office of Surakarta. (4) Motivation is the most dominant variable in
influencing the productivity of employees working at the Immigration Office of
Surakarta.

Keywords: leadership styles, motivation, organizational culture, and work
productivity.
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