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ABSTRAK 
 
 

Tujuan penelitian ini adalah (1) menganalisis komitmen organisasi pegawai 
Bakorwil II Surakarta, (2) menganalisis pengaruh perencanaan karir, program 
pengembangan karir, strategi karir, prospek promosi, dan kepuasan karir terhadap 
komitmen organisasi pada pegawai Badan Koordinasi Wilayah II (Bakorwil II) 
Surakarta, (3) menganalisis variabel yang paling dominan berpengaruh terhadap 
komitmen organisasi pada pegawai Badan Koordinasi Wilayah II (Bakorwil II) 
Surakarta. Penelitian ini dilakukan di Badan Koordinasi Wilayah II (Bakorwil II) 
Surakarta. Populasi dalam penelitian ini adalah seluruh pegawai Kantor Badan 
Koordinasi Wilayah II (Bakorwil II) Surakarta sebanyak 52 responden. Sampel 
dalam penelitian ini adalah 52 responden namun setelah dilakukan screening data, 
terdapat jawaban yang tidak lengkap sebanyak 3 responden dan yang masuk outlier 
sebanyak 6 responden sehingga sampel yang dianalisa 43 responden. Teknik 
pengambilan sampel dengan menggunakan sampel jenuh. Metode analisis data 
menggunakan Analisis Regresi Linear Berganda. 

Hasil analisis menunjukkan : (1) Pegawai Bakorwil II Surakarta 
berkomitmen terhadap instansi tempat mereka bekerja, (2) Perencanaan Karir 
berpengaruh positif dan signifikan terhadap Komitmen Organisasi Pegawai, (3) 
Program Pengembangan Karir berpengaruh negatif tetapi tidak signifikan terhadap 
Komitmen Organisasi Pegawai, (4) Strategi Karir berpengaruh positif dan signifikan 
terhadap Komitmen Organisasi Pegawai, (5) Prospek Promosi berpengaruh positif 
dan signifikan terhadap Komitmen Organisasi Pegawai, (6) Kepuasan Karir 
berpengaruh positif dan signifikan terhadap Komitmen Organisasi Pegawai, (7) 
Strategi Karir adalah variabel yang paling dominan berpengaruh terhadap Komitmen 
Organisasi Pegawai Badan Koordinasi Wilayah II (Bakorwil II) Surakarta. 

Dari penelitian ini mempunyai implikasi bahwa untuk meningkatkan 
Komitmen Organisasi pegawai Kantor Badan Koordinasi Wilayah II (Bakorwil II) 
Surakarta maka disarankan agar pegawai meningkatkan upaya pengembangan karir 
individual mereka atau mengembangkan strategi-strategi karir mereka, Institusi 
menangani pemberian promosi/kenaikan pangkat secara fair, Institusi melibatkan 
peran pegawai dalam hal pemberian promosi, Institusi lebih memberikan perhatian 
terhadap hal-hal yang dapat membuat pegawai puas seperti kemajuan karir dan 
perkembangan skill para pegawai karena hal-hal tersebut terbukti meningkatkan 
komitmen organisasi pegawai. 

 
Kata Kunci : Perencanaan Karir, Program Pengembangan Karir, Strategi Karir, 
Prospek Promosi, Kepuasan Karir, Komitmen Organisasi. 

 
 
 
 
 
 
 
 



 
 

ABSTRACT 
 
 
The purposes of this research are to : (1) analyze officer’s organizational 

commitment at Bakorwil II of Surakarta, (2) analyze the influence of career related 
factors such as career planning, career development programs, career strategy, 
promotion prospects, and career satisfaction on organizational commitment at 
Bakorwil II of Surakarta, (3) analyze the most dominant variable that influence 
organizational commitment. The data of this research were collected from all the 
employees of Bakorwil II of Surakarta. A sample of 52 respondents was taken. 
There are 49 questionnaries completed and outlier data is 6 respondents so the 
sample amount that can be analyzed is 43 respondents. Data collected through this 
research were evaluated by Regression Linear Analysis. 

The results of regression analysis revealed that : (1) Officer’s Bakorwil II of 
Surakarta feel commitment to organization they work, (2) career planning is a 
significant positive predictor of officer’s organizational commitment, (3) career 
development programs is a negative predictor of officer’s organizational 
commitment but not significant, (4) career strategy is a significant positive predictor 
of officer’s organizational commitment, (5) promotion prospects is a significant 
positive predictor of officer’s organizational commitment, (6) career satisfaction is a 
significant positive predictor of officer’s organizational commitment, (7) career 
strategy is dominant predictor of officer’s organizational commitment at Bakorwil II 
of Surakarta. 

The implication of this research suggests that officers must increase their 
individual career effort or increase their career strategy; promotions at Bakorwil II 
of Surakarta are handled fairly; officers are involved in giving all chances for 
promotion; the institution pay attention to things that make officers feel satisfied 
such as progress of career and development of officer’s skill because all of that 
efforts can increase officer’s organizational commitment. 
 
Key words : Career planning, career development programs, career strategy, 
promotion prospects, career satisfaction and organizational commitment. 
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