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ABSTRAK

Nanik Istantri Nugrahantini. 2009. Pengaruh Pels€xsu Tentang Supervisi
Kepala Sekolah, Iklim Kerja, dan ProfesionalismeuGlerhadap Motivasi Kerja
Guru Di SMP Negeri Sub Rayon 02 Muntilan Kabupadagelang. Tesis.
Surakarta: Program Pascasarjana Universitas MuhdiyamaSurakarta.

Tujuan dalam penelitian ini adalah (1) untuk mealget besarnya
pengaruh persepsi guru tentang supervisi kepal@laek iklim kerja, dan
profesionalisme guru terhadap motivasi kerja gur@MP Negeri se Sub Rayon
02 Muntilan Kabupaten Magelang; (2) untuk mengeatabesarnya pengaruh
persepsi guru tentang supervisi kepala sekolalatkeh motivasi kerja guru di
SMP Negeri Se Sub Rayon 02 Muntilan Kabupaten Maggl (3) untuk
mengetahui besarnya pengaruh iklim kerja terhadegivasi kerja guru di SMP
Negeri Se Sub Rayon 2 Muntilan Kabupaten Magelatayn (4) mengetahui
besarnya pengaruh profesionalisme guru terhadapvasokerja guru di SMP
Negeri Se Sub Rayon 2 Muntilan Kabupaten Magelang.

Populasi dalam penelitian ini adalah seluruh guviPNegeri Sub Rayon
02 Muntilan Kabupaten Magelang. Jumlah populasugya adalah 175 guru
dengan tingkat kesalahan 5% besarnya sampel atldlfadiperoleh berdasarkan
Tabel Krecie. Penentuan sampling penelitian inga@nsampel random sampling.
Dalam penelitian ini alat pengumpulan data yangumiidtan adalah dengan
menggunakan angket atau kuesioner. Teknik anafiaia dilakukan dengan
regresi linear berganda dengan uji prasyarat asalis

Hasil penelitian menunjukkan (1) ada pengaruh ysiggifikan persepsi
guru tentang supervisi kepala sekolah, iklim kedgan profesionalisme guru
terhadap Motivasi Kerja Guru di SMP Negeri Sub Rayd2 Muntilan
Kabupaten Magelang, ditunjukkan dengan diperolgh.fJadalah 66,673
dengan taraf signifikasi = 0,000 < 0,005. Nilai fisien determinasi (B adalah
0,639; berarti bahwa besarnya sumbangan yang kidmeroleh persepsi guru
tentang supervisi kepala sekolah, iklim kerja, gaofesionalisme guru terhadap
motivasi kerja guru di SMP Negeri Sub Rayon 02 MantKabupaten Magelang
adalah 63,9%; (2) ada pengaruh yang signifikangpsisguru tentang supervisi
kepala sekolah terhadap motivasi kerja guru di SNiEgeri Sub Rayon 02
Muntilan Kabupaten Magelang, dengan diperoleh tiilghg 4,726 dan p =
0,000 < 0,05; (3) ada pengaruh yang signifikanmkkerja terhadap motivasi
kerja guru di SMP Negeri Sub Rayon 02 Muntilan Kphten Magelang,
dengan diperoleh nilahi#ing 5,287 dan p = 0,000 < 0,05; dan (4) ada pengaruh
yang signifikan profesionalisme guru terhadap wasii kerja guru di SMP
Negeri Sub Rayon 02 Muntilan Kabupaten Magelangygda diperoleh
nilai 5,177 dan p = 0,000 < 0,05.

Kata kunci : Supervisi Kepala Sekolah, lklim Keffaofesionalisme Guru, Dan
Motivasi Kerja Guru



ABSTRACT

Nanik Istantri Nugrahantini. 2009. The influence tefacher perception about
leadership supervision, working climate and tedshprofessionalism, towards
work motivation of teachers at The Goverment Jumiggh Schools of Sub
District 02 Muntilan in Magelang Regency. TheSsirakarta: Graduate School
Muhammadiyah University of Surakarta.

The purpose of this research are (1) to assesintluence of teacher
‘perception about leadership supervision, workingmate, and teacher’s
professionalism towards work motivation of teaclherThe Goverment Junior
High Schools of Sub District 02 Muntilan in Magegj Regency, (2) to assess
the influence of teachers' perceptions about lehilersupervision towards work
motivation of teachers at The Goverment Junior Hghools of Sub District 02
Muntilan in Magelang Regency, (3) to assess thkiente of working climate
towards work motivation of teachers at The Govermkmior High Schools of
Sub District 02 Muntilan in Magelang Regency, #hdto assess the influence of
professionalism teachers towards work motivationeaichers at The Goverment
Junior High Schools of Sub District 02 MuntilanMagelang Regency.

The population in this research are all The Govetméunior High
Schools teacher of Sub District 02 Muntilan in gdlang Regency. Total
population is 175 teachers with 5% error rate ieirtisample size is obtained
based on Table Krecie 117. Determination of sargpbh this research with a
sample random sampling. Engineering data analysimsddtiple linear regression
analysis with the prerequisite test.

The results showed (1) there is significant infleceerieacher perception
about leadership supervision, working climate, gmdfessionalism of teacher
towards work motivation of teacher at The Govermémior High Schools of
Sub District 02 Muntilan in Magelang Regency, caded by the obtained F value
was 66.673 with a level of significance = 0.000 08®. Coefficient of
determination (B is 0.639, meaning that the amount of donationemgiby the
teachers' perceptions about leadership supervisimmking climate, and the
professionalism of teachers towards work motivatioh teachers at The
Goverment Junior High Schools of Sub District BRntilan in Magelang
Regency is 63.9%, (2 ) there is significant infloe teachers' perceptions about
leadership supervision towards work motivation efdahers at The Goverment
Junior High Schools of Sub District 02 MuntilanMagelang Regency, with the
obtained value of t 4.726 and p = 0.000 <0.05¢l{8)e is significant influence of
working climate towards work motivation of teachetsThe Goverment Junior
High Schools of Sub District 02 Muntilan in Magefj Regency, with the
obtained value of t 5.287 and p = 0.000 <0.05, éhdthere is significant
influence teachers professionalism towards workivation of teacher at The
Goverment Junior High Schools of Sub District BRntilan in Magelang
Regency, with obtained value of 5.177 and p = 0 @0O5.

Keywords: Leadership Supervision, Working Climaleacher Professionalism,
And Work Motivation of Teacher
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