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HUBUNGAN ANTARA KEPEMIMPINAN DEMOKRATIS DAN
MOTIVASI KERJA DENGAN KINERJA GURU SDIT INSAN KAMIL
KARANGANYAR

Tri Utamit, Achmad Dwityanto?
tri70051@gmail.com !, achmad.ums@gmail.com?
Fakultas Psikologi Universitas Muhammadiyah Surakarta

Abstrak

UKG merupakan upaya komitmen pemerintah dalam menjaga kualitas pendidikan
di Indonesia, hasil UKG 2019 sebesar 2,65 juta guru memenuhi syarat
kualifikasi dari total guru di Indonesia sebanyak 3,3 juta guru, belum sesuai
harapan. Tujuan penelitian yang dilakukan 1) mengetahui hubungan antara
kepemimpinan demokratis dan motivasi kerja dengan kinerja guru, 2) mengetahui
hubungan antara kepemimpinan demokratis dengan kinerja guru, 3) untuk
mengetahui hubungan motivasi kerja dengan kinerja guru. Populasi dalam
penelitian ini berjumlah 50 orang sekaligus sampel. Teknik pengambilan sampel
dalam penelitian ini menggunakan sampel jenuh yang termasuk dalam
non-probablilitas sampling yang artinya hasil penelitian tidak dapat
digeneralisasikan ditempat lain selain tempat yang diteliti yaitu SDIT Insan
Kamil Karanganyar. Metode pengumpulan data menggunakan kuisioner. Hasil
penelitian 1) terdapat hubungan yang sangat signifikan antara kepemimpinan
demokratis dan motivasi kerja terhadap kinerja guru (F=8.707) dan p=0,001(p<
0,05). 2) terdapat hubungan positif yang sangat signifikan antara kepemimpinan
demokratis dengan kinerja guru dengan nilai korelasi (r) = 0,5520 dan nilai (p)
sebesar 0,000 (p< 0,05). 3) terdapat hubungan positif signifikan antara motivasi
kerja dengan kinerja guru (r)= 0.306 dan (p) sebesar 0,001 (p< 0,05). Hasil
kategorisasi menunjukkan kinerja guru SDIT Insan Kamil Karanganyar berada di
level sangat tinggi, berbeda halnya pada kepemimpinan demokratis dan motivasi
kerja yang termasuk dalam level tinggi. Sumbangan efektif dari kedua variabel
dilihat dari koefisien determinasi R?= 0,270 yang menunjukkan bahwa variable
kepemimpinan demokratis dan motivasi kerja mempengaruhi variable kinerja guru
sebesar 27,0% dan sisanya 73% dipengaruhi oleh variable lain.

Kata Kunci : Kepemimpinan Demokratis, Kinerja Guru, Motivasi Kerja
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THE RELATIONSHIP BETWEEN DEMOCRATIC LEADERSHIP AND
WORK MOTIVATION AND THE PERFORMANCE OF SDIT INSAN
KAMIL KARANGANYAR TEACHERS

Tri Utami®, Achmad Dwityanto?
tri70051@gmail.com !, achmad.ums@gmail.com?
Fakultas Psikologi Universitas Muhammadiyah Surakarta

Abstract

UKG is an effort of the government's commitment to maintaining the quality of education in
Indonesia, the 2019 UKG results of 2.65 million teachers met the qualification
requirements of a total of 3.3 million teachers in Indonesia, not meeting expectations. The
aims of the research were 1) to find out the relationship between democratic leadership and
work motivation and teacher performance, 2) to know the relationship between democratic
leadership and teacher performance, 3) to find out the relationship between work
motivation and teacher performance. The population in this study amounted to 50 people as
well as the sample in the study. The sampling technique in this study used a saturated
sample which is included in non-probability sampling, which means that the results of the
study cannot be generalized elsewhere besides the place under study, namely SDIT Insan
Kamil Karanganyar. Methods of data collection using a questionnaire. Research results 1)
there is a very significant relationship between democratic leadership and work motivation
on teacher performance (F = 8.707) and p = 0.001 (p <0.05). 2) there is a very significant
positive relationship between democratic leadership and teacher performance with a
correlation value (r) = 0.5520 and a (p) value of 0.000 (p <0.05). 3) there is a significant
positive relationship between work motivation and teacher performance (r) = 0.306 and (p)
of 0.001 (p <0.05). The results of the categorization show that the teacher's performance at
SDIT Insan Kamil Karanganyar is at a very high level, in contrast to the democratic
leadership and work motivation which are included at a high level. The effective
contribution of the two variables is seen from the coefficient of determination R2 = 0.270
which indicates that the variables of democratic leadership and work motivation affect
teacher performance variables by 27.0% and the remaining 73% are influenced by other
variables.

Keywords : Democratic Leadership, Work Motivation, Teacher Performance
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