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ABSTRAK 

Permasalahan dalam penelitian ini mengenai wanprestasi dan perbuatan melawan 

hukum di PT. Dwi Prima Sentosa, yang merupakan perusahaan produsen alas kaki 

yang berlokasi di Jawa Timur Indonesia. Tujuan penelitian ini untuk mengetahui 

proses perjanjian kerja antara PT. Dwi Prima Sentosa atau DPS dan pekerja ketika 

melaksanakan perjanjian kerja sistem kontrak, mengetahui peraturan sekaligus hak 

dan kewajiban antara PT. Dwi Prima Sentosa atau DPS dengan pekerja ketika 

melaksanakan perjanjian kerja dengan sistem kontrak. Serta untuk mengetahui 

mekanisme menyelesaikan permasalahan jika salah satu pihak melakukan 

pelanggaran dalam melaksanakan perjanjian kerja dengan sistem kontrak. Metode 

penelitian yang dipergunakan untuk melaksanakan penelitian yaitu metode 

pendekatan melalui metode normatif, sebab pada penelitian ini yang hendak diteliti 

yaitu asas hukum, aspek hukum, kaidah hukum dan aturan hukum terhadap 

tanggung jawab hukum antara PT. Dwi Prima Sentosa dengan pekerja dalam 

pelaksanaan perjanjian kerja dengan sistem kontrak. Jenis penelitian yang 

dipergunakan yaitu deskriptif, dimana dalam perolehan data dari penelitian ini 

diharapkan dapat menggambarkan secara jelas dan terperinci terkait tanggungjawab 

hukum antara PT. Dwi Prima Sentosa dan pekerja. Hasil penelitian ini  

menyebutkan bahwa proses perjanjian kerja dengan sistem kontrak harus 

memenuhi peraturan perundang-undangan yang berlaku, syarat administrasi dan 

syarat hukum. Kesepakatan terjadi, jika kedua pihak menandatangani surat 

perjanjian kerja dengan sistem kontrak yang dibuat oleh PT. Dwi Prima Sentosa. 

Kesepakatan tersebut menciptakan hubungan hukum antara PT Dwi Prima sentosa 

dengan pekerja untuk melaksakan hak dan kewajiban. Jika salah satu pihak 

melakukan pelanggaran tidak memenuhi hak dan kewajiban maka wajib 

bertanggungjawab atas wanprestasi, apabila melakukan pelanggaran terhadap 

peraturan yang berlaku maka wajib bertanggungjawab berdasarkan perbuatan 

melawan hukum. 

Kata Kunci : perjanjian kerja dengan sistem kontrak, hubungan hukum, 

tanggung jawab hukum 
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ABSTRACT 

 

The problems in this study regarding default and unlawful acts at PT. Dwi Prima 

Sentosa, which is a footwear manufacturer company located in East Java, 

Indonesia. The purpose of this research is to find out the work agreement process 

between PT. Dwi Prima Sentosa or DPS and workers when implementing a contract 

system work agreement, know the rules as well as the rights and obligations 

between PT. Dwi Prima Sentosa or DPS with workers when carrying out work 

agreements with a contract system. As well as to find out the problem resolution 

mechanism if one of the parties commits a violation in implementing the work 

agreement with the contract system. The research method used to carry out the 

research is the normative approach method, because in this study what is to be 

examined is legal principles, legal aspects, legal principles and the law on legal 

responsibility between PT. Dwi Prima Sentosa with workers in implementing work 

agreements with a contract system. The type of research used is descriptive, in 

which the data obtained from this research is expected to be able to describe clearly 

and in detail regarding the legal responsibilities between PT. Dwi Prima Sentosa 

and workers. The results of this study state that the process of working agreements 

with the contract system must comply with applicable laws and regulations, terms 

of obligation and legal requirements. An agreement occurs, if both parties make a 

work agreement with the contract system made by PT. Dwi Prima Sentosa. The 

agreement creates a legal relationship between PT Dwi Prima Sentosa and workers 

to carry out their rights and obligations. If one of the parties commits a violation 

and does not fulfill their rights and obligations, they must be responsible for default, 

if they violate the applicable regulations, they must be held responsible based on 

an unlawful act. 

Keywords : employment agreement, relation law, responsibility, liability, law 
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