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ABSTRAKSI 

 

Penelitian ini bertujuan menganalisis hubungan antara kompetensi kerja 

dengan kinerja pegawai. Menganalisis hubungan antara motivasi kerja dengan 

kinerja pegawai. Menganalisis hubungan antara kompetensi terhadap kinerja 

pegawai dengan lingkungan kerja sebagai variabel moderasi. Menganalisis 

hubungan antara motivasi kerja terhadap kinerja pegawai dengan lingkungan kerja 

sebagai variabel moderasi. Populasi dalam penelitian ini adalah pegawai 

Inspektorat Kabupaten Karanganyar sedangkan sampel sebanyak 54 pegawai 

Inspektorat Kabupaten Karanganyar. Hasil penelitian ini membuktikan bahwa 

Variabel kompetensi berpengaruh signifikan terhadap kinerja. Variabel motivasi 

berpengaruh signifikan terhadap kinerja. Variabel lingkungan kerja berpengaruh 

signifikan terhadap kinerja. Variabel kompetensi*lingkungan kerja berpengaruh 

signifikan terhadap kinerja. Variabel motivasi*lingkungan kerja berpengaruh 

signifikan terhadap kinerja dengan demikian hipotesis yang diajukan terbukti 

kebenarannya. 

 

Kata Kunci : Kompetensi, Motivasi Kerja, Lingkungan Kerja dan Kinerja 
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ABSTRACT 

 

This study aims to analyze the relationship between work competence and 

employee performance. Analyzing the relationship between work motivation and 

employee performance. Analyzing the relationship between competence on 

employee performance and the work environment as a moderating variable. 

Analyzing the relationship between work motivation on employee performance 

with the work environment as a moderating variable. The population in this study 

were employees of the Inspectorate of Karanganyar Regency while the sample 

was 54 employees of the Inspectorate of Karanganyar Regency. The results of this 

study prove that the competence variable has a significant effect on performance. 

The motivation variable has a significant effect on performance. Work 

environment variables have a significant effect on performance. The variable 

competence* work environment has a significant effect on performance. The 

motivation variable* work environment has a significant effect on performance, 

thus the proposed hypothesis is proven true. 

Keywords: Competence, Work Motivation, Work Environment and Performance 
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