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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh disiplin kerja, upah dan 

lingkungan kerja terhadap kinerja karyawan Mitra Swalayan Boyolali selama masa 

pandemi Covid-19. Penelitian ini merupakan jenis penelitian kuantitatif. Sampel 

dalam penelitian ini berjumlah 100 karyawan Mitra Swalayan Boyolali dengan 

menggunakan google form untuk pengumpulan data. Teknik pengambilan sampel 

dengan metode non probability sampling. Teknik analisa data menggunakan regresi 

linier berganda. Hasil penelitian ini menunjukkan bahwa 1) Tidak ada pengaruh 

variabel disiplin kerja terhadap kinerja karyawan Mitra Swalayan, Boyolali selama 

pandemi Covid-19. 2) Ada pengaruh yang positif dan signifikan variabel upah 

terhadap kinerja karyawan Mitra Swalayan, Boyolali selama pandemi Covid-19. 3) 

Ada pengaruh yang positif dan signifikan variabel lingkungan kerja terhadap 

kinerja karyawan Mitra Swalayan, Boyolali selama pandemi Covid-19. 
 

Kata kunci : Disiplin kerja, upah, lingkungan kerja, kinerja 
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ABSTRACT 

This study aims to analyze the effect of work discipline, wages and work 

environment on the employee performance of Mitra Swalayan Boyolali during the 

Covid-19 pandemic. This research is a type of quantitative research. The sample in 

this study amounted to 100 employees of Mitra Swalayan Boyolali using google 

form for data collection. The sampling technique used non probability sampling 

method. The data analysis technique uses multiple linear regression. The results of 

this study indicate that 1) There is no influence of work discipline variables on 

employee performance of Mitra Swalayan, Boyolali during the Covid-19 pandemic. 

2) There is a positive and significant influence of wage variables on the employee 

performance of Mitra Swalayan, Boyolali during the Covid-19 pandemic. 3) There 

is a positive and significant influence of work environment variables on the 

employee performance of Mitra Swalayan, Boyolali during the Covid-19 pandemic. 
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