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ABSTRAKSI

Tujuan dalam penelitian ini adalah menganalisis dan membahas dukungan
organisasi dan Kketertarikan Kkarir berpengaruh signifikan terhadap Kkinerja
karyawan. Menganalisis dan membahas dukungan organisasi dan ketertarikan
karir terhadap kepuasan kerja. Menganalisis dan membahas kepuasan Kkerja
terhadap kinerja karyawan. Menganalisis dan membahas kepuasan kerja sebagai
variabel mediasi antara dukungan organisasi, ketertarikan karir terhadap Kkinerja
karyawan. Populasi dalam penelitian ini adalah pegawai PDAM di Surakarta dan
sampel sebanyak 137 responden. Hasil penelitian ini diketahui Dukungan
organisasi berpengaruh positif dan signifikan terhadap kepuasan. Ketertarikan
karir berpengaruh positif dan signifikan terhadap kinerja karyawan. Dukungan
organisasi berpengaruh positif dan signifikan terhadap Kkinerja karyawan.
Dukungan organisasi berpengaruh positif dan signifikan terhadap kepuasan.
Ketertarikan Kkarir berpengaruh positif dan signifikan terhadap kepuasan.
Kepuasan sebagai variabel mediasi dukungan organisasi terhadap Kkinerja
karyawan. Kepuasan sebagai variabel mediasi ketertarikan terhadap kinerja
karyawan.

Kata Kunci: Dukungan Organisasi, Ketertarikan Karir, Kepuasan dan Kinerja
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ABSTRACT

The purpose of this study is to analyze and discuss organizational support and
career interest have a significant effect on employee performance. Analyze and
discuss organizational support and career interest in job satisfaction. Analyze and
discuss job satisfaction on employee performance. Analyze and discuss job
satisfaction as a mediating variable between organizational support, career
interest on employee performance. The population in this study were PDAM
employees in Surakarta and a sample of 137 respondents. The results of this study
found that organizational support had a positive and significant effect on
satisfaction. Career interest has a positive and significant effect on employee
performance. Organizational support has a positive and significant effect on
employee performance. Organizational support has a positive and significant
effect on satisfaction. Career interest has a positive and significant effect on
satisfaction. Satisfaction as a mediating variable of organizational support on
employee performance. Satisfaction as a mediating variable of interest in
employee performance.

Keywords: Organizational Support, Career Interest, Satisfaction and
Performance
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