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MOTTO
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi, punishment
dan reward terhadap kinerja karyawan di Rumah Sakit Moewardi di era pandemi
Covid-19. Sampe dalam penelitian ini berjumlah 44 responden dengan
menggunakan kuesioner untuk pengumpulan data. Teknik pengambilan sampel
dengan metode non probability sampling. Teknik analisa data menggunakan
analisis regresi liner berganda. Hasil penelitian ini menunjukkan bahwa : 1)
motivasi memiliki pengaruh secara signifikan terhadap kinerja karyawan, 2)
punishment dan reward tidak memiliki pengaruh secara signifikan terhadap
Kinerja karyawan.

Kata kunci : Motivasi, Punishment dan Reward, Kinerja karyawan.



ABSTRACT

This study aims to determine the effect of motivation, punishment and
reward on employee performance at Moewardi Hospital in the Covid-19
Pandemic Era. The sample in this study amounted to 44 respondents using a
questionnaire for data collection. Sampling technique with non-probability
sampling method. The data analysis technique used multiple linear regression
analysis. The results of this study indicate that : 1) motivation has a significant
influence on employee performance, 2) punishment reward does not have a
significant effect on employee performance.

Keywords : Mativation, Punishment And Reward, Employee Performance.
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